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Convention (No. 161) Concerning
Occupational Health Services

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Seventy-first
Session on 7 june 1985, and

Noting that the protection of the worker
against sickness, disease and injury arising
out of his employment is one of the tasks
assigned to the International Labour Organi-
sation under its Constitution,

Noting the relevant international labour
Conventions and Recommendations, and in
particular the Protection of Workers’ Health
Recommendation, 1953, the Occupational
Health Services Recommendation, 1959, the
Workers' Representatives Convention, 1971,
and the Occupational Safety and Health Con-
vention and Recommendation, 1981, which
establish the principles of national policy and
action at the national level,

Having decided upon the adoption of cer-
tain proposals with regard to occupational
health services, which is the fourth item on
the agenda of the session, and

Having determined that these proposals
shall take the form of an international Con-
vention;

Adopts this twenty-sixth day of June of the
year one thousand nine hundred and eighty-
five the following Convention, which may be
cited as the Occupational Health Services
Convention, 1985:

Part I. Principles of National Policy

Article 1
For the purpose of this Convention—

(a) term ‘‘occupational health services’
means services entrusted with essentially
preventive functions and responsible for ad-
vising the employer, the workers and their
representatives in the undertaking on-

(i) the requirements for establishing and

Oversiittning'

ILO:s konvention (nr 161) om
foretagshilsovard

Internationella arbetsorganisationens all-
ménna konferens,

som har sammankallats till Genéve av sty-
relsen for internationella arbetsbyrin och
samlats dir den 7 juni 1985 till sitt sjuttiofor-
sta mote,

beaktar att skydd for arbetstagare mot
sjukdom och skada som uppstar till foljd av
arbetet ar en av de uppgifter som tilldelats
internationella arbetsorganisationen enligt
dess stadga,

aberopar gillande internationella konven-
tioner och rekommendationer pa arbetslivets
omride och i synnerhet 1953 ars rekommen-
dation om skydd for arbetstagares hiilsa, 1959
ars rekommendation om foretagshilsovard,
1971 ars konvention om arbetstagarnas repre-
sentanter samt 1981 ars konvention och re-
kommendation om arbetarskydd och arbets-
miljo, vilka faststiller principer for nationell
politik och étgarder pa nationell nivi,

har beslutat anta vissa forslag angaende
foretagshalsovard, en friga som utgér den
fjarde punkten pa métets dagordning, och

har faststillt att dessa forslag skall ta for-
men av en internationell konvention;

antar denna den tjugosjitte dagen i juni
manad ar nittonhundraattiofem féljande kon-
vention, som kan kallas 1985 ars konvention
om foretagshilsovérd.

Del 1. Principer for nationell politik

Artikel 1
Vid tillimpningen av denna Kkonvention
avses med utrycket
(a) “foretagshilsovard’ tjanster som an-
fortrotts huvudsakligen forebyggande upp-
gifter och med ansvar for radgiving till arbets-
givare, arbetstagare och deras representanter
i foretaget angéende
(i) krav pa utformande och uppritthal-

! Oversittning i enlighet med den i prop. 1985/
86: 141 intagna texten.




maintaining a safe and healthy working en-

vironment which will facilitate optimal

physical and mental health in relation to
work;

(ii) the adaptation of work to the capabi-
lities of workers in the light of their state of
physical and mental health;

(b) the term ‘“‘workers’ representatives in
the undertaking’’ means persons who are re-
cognised as such under national law or prac-
tice.

Article 2

In the light of national conditions practice
and in consultation with the most representa-
tive organisations of employers and workers,
where they exist, each Member shall formu-
late, implement and periodically review a co-
herent national policy on occupational health
services.

Article 3

1. Each Member undertakes to develop
progressively occupational health services
for all workers, including those in the public
sector and the members of production co-
operatives, in all branches of economic activ-
ity and all undertakings. The provision made
should be adequate and appropriate to the
specific risks of the undertakings.

2. If occupational health services cannot
be immediately established for all undertak-
ings, each Member concerned shall draw up
plans for the establishment of such services
in consultation with the most representative
organisations of employers and workers,
where they exist.

3. Each Member concerned shall indicate,
in the first report on the application of the
Convention submitted under article 22 of the
Constitution of the International Labour Or-

ganisation, the plans drawn up pursuant to -

paragraph 2 of this Article, and indicate in
subsequent reports any progress in their ap-
plication.

Article 4

The competent authority shall consult the
most representative organisations of employ-
ers and workers, where they exist, on the
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lande av en séker och hélsosam arbetsmil-
jO, vilket kommer att bidra till optimal
fysisk och psykisk hilsa i samband med
arbetet;

(ii) anpassning av arbetet till arbetstagar-
nas forutsittningar med hénsyn till deras
fysiska och psykiska hélsa;

(b) 'arbetstagarrepresentanter i foreta-
get’’ personer som erkiénns som sadana enligt
nationell lagstiftning eller praxis.

Artikel 2

Mot bakgrund av nationella forhallanden
och praxis och i samrdd med de mest repre-
sentativa arbetsgivar- och arbetstagarorgani-
sationerna, dir sddana finns, skall varje med-
lemsstat utforma, genomféra och med jimna
mellanrum revidera en enhetlig nationell poli-
tik avseende foretagshilsovard.

Artikel 3

1. Varje medlemsstat atar sig att steg for
steg bygga ut foretagshalsovarden for alla ar-
betstagare, déri inbegripet arbetstagare inom
den offentliga sektorn och medlemmar av
produktionskooperativ, inom alla arbets-
marknadens omraden och alla foretag. De ét-
girder som vidtas skall vara anpassade till
forekommande risker i foretagen.

2. Om foretagshilsovird inte omedelbart
kan inforas for alla foretag, skall varje berord
medlemsstat utarbeta planer for inférande av
sidan service i samrad med de mest repre-
sentativa arbetsgivar- och arbetstagarorgani-
sationerna, dir sddana forekommer.

3. Varje berord medlemsstat skall i den
forsta rapporten om tillimpningen av kon-
ventionen, som inlimnas i enlighet med arti-
kel 22 i internationella arbetsorganisationens
stadga, ange vilka planer som utarbetats i
enlighet med punkt 2 i denna artikel och skall
i foljande rapporter uppge de framsteg som
gjorts betriffande deras genomférande.

Artikel 4

Behorig myndighet skall samrada med de
mest representativa arbetsgivar- och arbets-
tagarorganisationerna, dir sddana finns, an-
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measures to be taken to give effect to the
provisions of this Convention.

Part II. Functions

Article 5

Without prejudice to the responsibility of
each employer for the health and safety of the
workers in his employment, and with due
regard to the necessity for the workers to
participate in matters of occupational health
and safety, occupational health services shall
have such of the following functions as are
adequate and appropriate to the occupational
risks of the undertaking:

(a) identification and assessment of the
risks from health hazards in the workplace;

(b) surveillance of the factors in the work-
ing environment and working practices which
may affect workers’ health, including sani-
tary installations, canteens and housing
where these facilities are provided by the em-
ployer;

(c¢) advice on planning and organisation of
work, including the design of workplaces, on
the choice, maintenance and condition of ma-
chinery and other equipment and on sub-
stances used in work;

(d) participation in the development of
programmes for the improvement of working
practices as well as testing and evaluation of
health aspects of new equipment;

(e) advice on occupational health, safety
and hygiene and on ergonomics and individ-
ual and collective protective equipment;

(f) surveillance of workers® health in rela-
tion to work:

(g) promoting the adaptation of work to
the worker;

(h) contribution to measures of vocational
rehabilitation;

(i) collaboration in providing information,
training and education in the fields of occupa-
tional health and hygiene and ergonomics;

(j) organising of first aid and emergency
treatment;

(k) participation in analysis of occupation-
al accidents and occupational diseases.

gaende de atgarder som skall vidtas for att
genomféra bestimmelserna i denna konven-
tion.

Del II. Uppgifter

Artikel 5

Utan inskrinkning av varje arbetsgivares
ansvar for sina anstéilldas héilsa och sikerhet
och med vederbdérlig hinsyn till nodvandig-
heten av arbetstagarmedverkan i arbetsmiljo-
frigor skall foretagshilsovirden bland fol-
jande uppgifter ha sddana som &r i Gverens-
stimmelse med riskerna pa foretaget:

(a) identifiera och bedéma hilsoriskerna
pé arbetsplatsen;

(b) overvaka de faktorer i arbetsmiljon och
arbetsrutinerna som kan paverka arbetstagar-
nas hélsa, innefattande sanitira anlidggningar,
personalmatsalar och bostidder, dir sadana
tillhandahalls av arbetsgivaren;

(c) ge rad om arbetets planering och orga-
nisation, innefattande arbetsplatsens utform-
ning, om val, underhall och kontroll av ma-
skiner och annan utrustning samt om dmnen
som anviénds i arbetet;

(d) delta savil i utvecklingen av program
for forbittring av arbetsmetoder som vid
provning och bedémning av ny utrustning ur
hélsosynpunkt;

(e) ge rad om hilsa och sidkerhet i relation
till arbetet och yrkeshygien samt om ergono-
mi och individuell och kollektiv skyddsut-
rustning; ¢

(f) overvaka arbetstagares hélsa i samband
med arbetet;

(g) framja arbetets anpassning till arbetsta-
garen;

(h) bidra till tgarder for yrkesinriktad re-
habilitering;

(i) medverka till tillhandahdllande av infor-
mation och utbildning inom omrédena hélsa i
arbetet och yrkeshygien samt ergonomi;

(j) organisera forsta hjialpen och akutsjuk-
vard;

(k) delta i analyser av olycksfall i arbetet
och arbetsrelaterade sjukdomar.




Part III. Organisation

Article 6

Provision shall be made for the establish-
ment of occupational health services

(a) by laws or regulations; or

(b) by collective agreements or as other-
wise agreed upon by the employers and
workers concerned; or

(¢) in any other manner approved by the
competent authority after consultation with
the representative organisations of employ-
ers and workers concerned.

Article 7

1. Occupational health services may be or-
ganised as a service for a single undertaking
or as a service common to a number of under-
takings, as appropriate.

2. In accordance with national conditions
and practice, occupational health services
may be organised by-

(a) the undertakings or groups of under-
takings concerned;

(b) public authorities or official services;

(c) social security institutions;

(d) any other bodies authorised by the
competent authority;

(e) a combination of any of the above.

Article 8

The employer, the workers and their repre-
sentatives, where they exist, shall cooperate
and participate in the implemention of the
organisational and other measures relating to
occupational health services on an equitable
basis.

Part IV. Conditions of Operation

Article 9

1. In accordance with national law and
practice, occupational health services should
be multidisciplinary. The composition of the
personnel shall be determined by the nature
of the duties to be performed.

2. Occupational health services shall carry
out their functions in co-operation with other
services in the undertaking.

3. Measures shall be taken, in accordance
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Del III. Organisation

Artikel 6

Atgirder skall vidtas for att inféra foretags-
hilsovard

(a) genom lagar eller bestimmelser; eller

(b) genom kollektivavtal eller pd annat sétt
i samforstand mellan berdrda arbetsgivare
och arbetstagare; eller

(c) pa annat sitt som godkénns av behorig
myndighet efter samrad med de berorda re-
presentativa arbetsgivar- och arbetstagaror-
ganisationerna.

Artikel 7

1. Foretagshilsovird kan anordnas som
en service inom ett enda foretag eller som en
for flera foretag gemensam service, beroende
pa vad som ar lampligast.

2. I 6verensstimmelse med nationella for-
héllanden och praxis kan féretagshilsovar-
den organiseras genom

(a) berorda foretag eller grupper av fore-
tag;

(b) offentliga myndigheter eller offentliga
tjdnster;

(c) socialforsakringsinstitutioner;

(d) andra organ som fatt tillstind dartill av
behorig myndighet;

(e) en kombination av ovanstaende.

Artikel 8

Arbetsgivare, arbetstagare och deras fore-
tridare, dir sidana finns, skall samarbeta
och pa lika villkor delta i genomfoérandet av
organisatoriska och andra étgiarder med avse-
ende pa foretagshilsovard.

Del IV. Verksamhetsvillkor
Artikel 9

1. I enlighet med nationell lagstiftning och
praxis bor foretagshélsovirden vara multidis-
ciplindr. Personalsammansittningen skall be-
stimmas med hénsyn till de uppgifter som
skall utforas.

2. Foretagshilsovirden skall utfora sina
uppgifter i samverkan med 6vriga funktioner
inom foretaget.

3. Atgirder skall vidtas enligt nationell
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with national law and practice, to ensure ade-
quate co-operation and co-ordination be-
tween occupational health services and, as
appropriate, other bodies concerned with the
provision of health services.

Article 10

The personnel providing occupational
health services shall enjoy full professional
independency from employers, workers, and
their representatives, where they exist, in re-
lation to the functions listed in Article 5.

Article 11

The competent authority shall determine
the qualifications required for the personnel
providing occupational health services, ac-
cording to the nature of the duties to be per-
formed and in accordance with national law
and practice.

Article 12

The surveillance of workers’ health in rela-
tion to work shall involve no loss of earnings
for them, shall be free of charge and shall
take place as far as possible during working
hours.

Article 13
All workers shall be informed of health
hazards involved in their work.

Article 14

Occupational health services shall be in-
formed by the employer and workers of any
known factors and any suspected factors in
the working environment which may affect
the workers’ health.

Article 15

Occupational health services shall be in-
formed of occurrences of ill health amongst
workers and absence from work for health
reasons, in order to be able to identify wheth-
er there is any relation between the reasons
for ill health or absence and any health ha-
zards which may be present at the work-
place. Personnel providing occupational
health services shall not be required by the
employer to verify the reasons for absence
from work.

6

lagstiftning och praxis for att sikerstilla
lampligt samarbete och samordning mellan
foretagshilsovérd och, i den mén det dr lamp-
ligt, annan héilsovardsverksamhet.

Artikel 10

Foretagshélsovardspersonal skall atnjuta
fullstindigt professionellt oberoende fran ar-
betsgivare, arbetstagare och deras féretrada-
re, dir sidana finns, med avseende pa de
uppgifter som anges i artikel 5.

Artikel 11

Den behoriga myndigheten skall faststilla
kompetenskraven for foretagshilsovardsper-
sonalen i enlighet med uppgifternas natur och
enligt landets lagar och praxis.

Artikel 12

Overvakningen av arbetstagarnas hilsa i
samband med arbetet skall inte innebéra na-
gon inkomstforlust for dem; den skall vara
kostnadsfri och sa langt mojligt 4ga rum pa
arbetstid.

Artikel 13

Alla arbetstagare skall informeras om hél-
soriskerna i sitt arbete.

Artikel 14

Foretagshilsovarden skall fi information
frin arbetsgivare och arbetstagare om alla
kénda faktorer och alla faktorer i arbetsmil-
jon som misstinks kunna paverka arbetstaga-
res hélsa.

Artikel 15

Foretagshilsovarden skall informeras om
férekomst av ohilsa bland arbetstagare och
arbetsfrinvaro av hilsoskal for att kunna
faststiilla om det finns ndgot samband mellan
orsakerna till ohilsan eller franvaron och
eventuella hilsorisker pd arbetsplatsen. Fo-
retagshilsovardspersonal skall inte dlaggas
av arbetsgivaren att intyga franvaroorsaker.




Part V. General Provisions

Article 16

National laws or regulations shall desig-
nate the authority or authorities responsible
both for supervising the operation of and for
advising occupational health services once
they have been established.

Article 17

The formal ratifications of this Convention
shall be communicated to the Director-Gen-
eral of the International Labour Office for
registration.

Article 18

1. This Convention shall be binding only
upon those Members of the International La-
bour Organisation whose ratifications have
been registred with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months
after the date on which its ratification has
been registered.

Article 19

1. A Member which has ratified this Con-
vention may denounce it after the expiration
of ten years from the date on which the Con-
vention first comes into force, by an act com-
municated to the Director-General of the In-
ternational Labour Office for registration.
Such denunciation shall not take effect until
one year after the date on which it is regis-
tered.

2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period of
ten years mentioned in the preceding para-
graph, exercise the right of denunciation pro-
vided for in this Article, will be bound for
another period of ten years and, thereafter,
may denounce this Convention at the expira-
tion of each period of ten years under the
terms provided for in this Article.
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Del V. Allménna bestimmelser

Artikel 16

I nationella lagar eller bestimmelser skall
anges den myndighet eller de myndigheter
som har ansvar bade for tillsyn av verksam-
heten och for rddgivning till redan etablerad
foretagshilsovard.

Artikel 17

De officiella ratifikationerna av denna kon-
vention skall sidndas till internationella ar-
betsbyrans generaldirektor for registrering.

Artikel 18

1. Denna konvention ar bindande endast
for de medlemmar av internationella arbets-
organisationen vilkas ratifikationer har regi-
strerats hos generaldirektéren.

2. Konventionen triader i kraft tolv ména-
der efter det att ratifikationer fran tvad med-
lemsstater har registrerats hos generaldirek-
toren.

3. Direfter trider konventionen i kraft for
varje medlemsstat tolv manader efter den dag
da dess ratifikation har registrerats.

Artikel 19

1. En medlemsstat som har ratificerat den-
na konvention kan, sedan tio ar forflutit fran
den dag da konventionen forst tridde i kraft,
séga upp den genom en skrivelse som sinds
till internationella arbetsbyrans generaldirek-
tor for registrering. Uppségningen fir verkan
forst ett ar efter det att den har registrerats.

2. Varje medlemsstat, som har ratificerat
konventionen och inte inom ett ar efter ut-
géngen av den tiorsperiod som avses i fore-
géende punkt gor bruk av sin uppségningsritt
enligt denna artikel, dr bunden for en ny peri-
od av tio 4r och kan dérefter, p4 de i denna
artikel foreskrivna villkoren, siga upp kon-
ventionen vid utgdngen av varje tioarsperiod.
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Article 20

1. The Director-General of the Interna-
tional Labour Office shall notify all Members
of the International Labour Organisation of
the registration of all ratifications and denun-
ciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the Members of the Or-
ganisation of the registration of the second
ratification communicated to him, the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 21

The Director-General of the International
Labour Office shall communicate to the Sec-
retary-General of the United Nations for reg-
istration in accordance with Article 102 of the
Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the pro-
visions of the preceding Articles.

Article 22

At such times as it may consider necessary
the Governing Body of the International La-
bour Office shall present to the General Con-
ference a report on the working of this Con-
vention and shall examine the desirability of
placing on the agenda of the Conference the
question of its revision in whole or in part.

Article 23

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides-

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve
the immediate denunciation of this Conven-
tion, notwithstanding the provisions of Arti-
cle 19 above, if and when the new revising
Convention shall have come into force;

(b) as from date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case re-

Artikel 20

1. Internationella arbetsbyrins generaldi-
rektor skall underritta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sagningar som generaldirektéren har tagit
emot frin organisationens medlemmar.

2. Nir generaldirektoren underrittar orga-
nisationens medlemmar om registreringen
av den andra ratifikationen i ordningen som
han har tagit emot, skall generaldirektoren
fista medlemmarnas uppmirksamhet pa den
dag d& konventionen trader i kraft.

Artikel 21

Internationella arbetsbyrians generaldirek-
tor skall, for registrering enligt artikel 102 i
Forenta nationernas stadga, limna Forenta
nationernas generalsekreterare fullstindiga
upplysningar om alla ratifikationer och upp-
sagningar som har registrerats hos honom en-
ligt bestimmelserna i foregdende artiklar.

Artikel 22

Nir internationella arbetsbyrdns styrelse
anser det nodvindigt, skall den limna inter-
nationella arbetsorganisationens allmédnna
konferens en redogorelse for denna konven-
tions tillimpning och undersoka om det finns
skil att pa konferensens dagordning féra upp
frigan om att helt eller delvis revidera kon-
ventionen.

Artikel 23

1. Om konferensen antar en ny konven-
tion, varigenom denna konvention helt eller
delvis revideras, och den nya konventionen
inte foreskriver annat,

(a) skall, under forutsittning att den nya
konventionen har tritt i kraft, en medlems-
stats ratifikation av den nya konventionen i
sig innefatta omedelbar uppségning av denna
konvention, utan hinder av bestimmelserna i
artikel 19 ovan;

(b) skall, frin den dag di den nya konven-
tionen trader i kraft, denna konvention inte
lingre kunna ratificeras av medlemsstaterna.

2. Denna konvention skall likvil forbli gil-




main in force in its actual form and content
for those Members which have ratified it but
have not ratified the revising Convention.

Article 24

The English and French versions of the
text of this Convention are equally authorita-
tive.

Norstedts Tryckeri, Stockholm 1986
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lande till form och innehdll for de medlems-
stater som har ratificerat den men inte har
ratificerat den nya konventionen varigenom
den revideras.

Artikel 24

De engelska och franska' versionerna av
texten till denna konvention ar lika giltiga.

! Den franska texten har hir utelimnats.







