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Convention (No. 168) concerning
Employment Promotion and Protection
against Unemployment

The General Conference of the Interna-
tional Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Seventy-fifth
Session on | June 1988, and

Emphasising the importance of work and
productive employment in any society not
only because of the resources which they cre-
ate for the community, but also because of
the income which they bring to workers, the
social role which they confer and the feeling
of self-esteem which workers derive from
them, and

Recalling the existing international stan-
dards in the field of employment and unem-
ployment protection (the Unemployment
Provision Convention and Recommenda-
tion, 1934, the Unemployment (Young Per-
sons) Recommendation, 1935, the Income
Security Recommendation, 1944, the Social
Security (Minimum Standards) Convention,
1952, the Employment Policy Convention
and Recommendation, 1964, the Human Re-
sources Development Convention and Rec-
ommendation, 1975, the Labour Administra-
tion Convention and Recommendation,
1978, and the Employment Policy (Supple-
mentary Provisions) Recommendation,
1984), and

Considering the widespread unemploy-
ment and underemployment affecting var-
ious countries throughout the world at all
stages of development and in particular the
problems of young people, many of whom
are seeking their first employment, and

Considering that, since the adoption of the
international instruments concerning protec-
tion against unemployment referred to
above, there have been important new devel-
opments in the law and practice of many
Members necessitating the revision of exist-
ing standards, in particular the Unemploy-

Oversittning'

ILO:s konvention (nr 168) om frimjande
av sysselséttning och skydd vid
arbetsloshet

Internationella arbetsorganisationens all-
ménna konferens,

som har sammankallats till Genéve av sty-
relsen for internationella arbetsbyrdn och
samlats ddr den 1 juni 1988 till sitt sjuttio-
femte mdte,

framhaller betydelsen av arbete och pro-
duktiv sysselsdttning i varje samhille, inte
bara pAd grund av de resurser som detta
skapar for samhiillet utan ocksd péd grund av
den inkomst som arbetstagarna uppnar, den
Atfoljande sociala rollen och den sjdlvkinsla
som arbetstagarna vinner hédrigenom,

erinrar om gillande internationella normer
inom omradet sysselsdttning och arbetslos-
hetsskydd (1934 ars konvention och rekom-
mendation om ersdttning eller understod vid
arbetsloshet, 1935 4rs rekommendation om
ungdomsarbetsloshet, 1944 irs rekommen-
dation om ekonomisk trygghet, 1952 ars kon-
vention om minimistandard for social trygg-
het, 1964 irs konvention och rekommenda-
tion om sysselséttningspolitik, 1975 4rs kon-
vention och rekommendation om utveckling
av minskliga resurser, 1978 ars konvention
och rekommendation om arbetsmarknads-
forvaltning och 1984 ars rekommendation
om sysselsittningspolitik (tilliggsbestimmel-
ser)),

beaktar den utbredda arbetsloshet och
undersysselsdttning som berdr olika ldnder
runt om i virlden pd alla utvecklingsstadier
och sirskilt problemen fér unga médnniskor
av vilka méinga soker sitt forsta arbete,

finner att sedan antagandet av ovan nimn-
da internationella instrument om skydd vid
arbetslishet har en betydande ny utveckling i
ménga medlemsstaters lagstiftning och praxis
dgt rum, som nodvindiggor en revidering av
gillande normer, i synnerhet 1934 irs kon-
vention om erséttning eller understdd vid ar-

' Oversiittning i enlighet med den i prop. 1989/
90: 64 intagna texten.




ment Provision Convention, 1934, and the
adoption of new international standards con-
cerning the promotion of full, productive and
freely chosen employment by all appropriate
means, including social security, and

Noting that the provisions concerning un-
employment benefit in the Social Security
(Minimum Standards) Convention, 1952, lay
down a level of protection that has now been
surpassed by most of the existing compensa-
tion schemes in the industrialised countries
and, unlike standards concerning other bene-
fits, have not been followed by higher stan-
dards, but that the standards in question can
still constitute a target for developing coun-
tries that are in a position to set up an unem-
ployment compensation scheme, and

Recognising that policies leading to stable,
sustained, non-inflationary economic growth
and a flexible response to change, as well as
to creation and promotion of all forms of
productive and freely chosen employment in-
cluding small undertakings, co-operatives,
self-employment and local initiatives for em-
ployment, even through the re-distribution of
resources currently devoted to the financing
of purely assistance-oriented activities to-
wards activities which promote employment
especially vocational guidance; training and
rehabilitation, offer the best protection
against the adverse effects of involuntary un-
employment, but that involuntary unemploy-
ment nevertheless exists and that it is there-
fore important to ensure that social security
systems should provide employment assis-
tance and eccnomic support to those who are
involuntarily unemployed, and

Having decided upon the adoption of cer-
tain proposals with regard to employment
promotion and social security which is the
fifth item on the agenda of the session with a
view, in particular, to revising the Unem-
ployment Provision Convention, 1934, and

Having determined that these proposals
shall take the form of an international Con-
vention,

adopts this twenty-first day of June of the
year one thousand nine hundred and eighty-
eight the following Convention, which may
be cited as the Employment Promotion and
Protection against Unemployment Conven-
tion, 1988:
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betsldshet, och antagandet av nya internatio-
nella normer om frimjande av full, produk-
tiv och fritt vald sysselsdttning genom alla
limpliga medel, inkl. socialforsdkring,

konstaterar att bestimmelserna om forma-
ner vid arbetsloshet 1 1952 ars konvention
om minimistandard for social trygghet lagger
fast en skyddsniva som nu har dvertriffats av
de flesta av de gillande ersattningssystemen i
de industrialiserade ldanderna och att de, 1
motsats till normerna betrédffande andra for-
maner, inte har ersatts av hogre normer, men
att normerna i fraga fortfarande kan utgora
ett riktmarke for de utvecklingsldnder som dr
1 stand att uppritta ett system for ersdttning
vid arbetsloshet,

erkdnner att en politik som leder till stabil,
oavbruten, icke-inflationsdrivande ekono-
misk tillvixt och ett smidigt gensvar pa for-
dndringar, liksom till skapande och frimjan-
de av alla former av produktiv och fritt vald
sysselsdttning, inkl. smé foretag, kooperativ,
egen verksamhet och lokala sysselsdttnings-
initiativ, dven genom omfordelning av resur-
ser som for ndarvarande anvinds for finan-
siering av rent stodorienterade atgirder till
atgirder som framjar sysselsdttning, sirskilt
yrkesvégledning, utbildning och rehabilite-
ring, erbjuder det bésta skyddet mot de nega-
tiva foljderna av ofrivillig arbetsldshet, men
att ofrivillig arbetsloshet inte desto mindre
forekommer, och att det darfor dr viktigt att
se till att socialforsdkringssystemen omfattar
sysselsdttningsstéd och ekonomiskt stod till
de personer som ir ofrivilligt arbetslosa,

har beslutat anta vissa forslag om fraimjan-
de av sysselsdttning och social trygghet, en
friga som utgér den femte punkten pa motets
dagordning i syfte att framfGrallt revidera
1934 ars konvention om ersittning eller un-
derstod vid arbetsloshet,

har faststillt att dessa forslag skall ta for-
men av en internationell konvention, och

antar denna den tjugoftrsta dagen i juni
manad A4r nittonhundraattiodtta foljande
konvention, som kan kallas 1988 ars konven-
tion om frimjande av sysselsittning och
skydd vid arbetsloshet.
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I. General provisions
Article 1

In this Convention:

(a) the term “legislation™ includes any so-
cial security rules as well as laws and regula-
tions;

(b) the term “prescibed” means deter-
mined by or in virtue of national legislation.

Article 2

Each Member shall take appropriate steps
to co-ordinate its system of protection
against unemployment and its employment
policy. To this end, it shall seek to ensure that
its system of protection against unemploy-
ment, and in particular the methods of pro-
viding unemployment benefit, contribute to
the promotion of full, productive and freely
chosen employment, and are not such as to
discourage employers from offering and
workers from seeking productive employ-
ment.

Article 3

The provisions of this Convention shall be
implemented in consultation and coopera-
tion with the organisations of employers and
workers, in accordance with national prac-
tice.

Article 4

1. Each Member which ratifies this Con-
vention may, by a declaration accompanying
its ratification, exclude the provisions of Part
VII from the obligations accepted by ratifica-
tion.

2. Each Member which has made a decla-
ration under paragraph 1 above may with-
draw it at any time by a subsequent declara-
tion.

Article 5

1. Each Member may avail itself, by a dec-
laration accompanying its ratification, of at
most two of the temporary exceptions pro-
vided for in Article 10, paragraph 4, Article
11, paragraph 3, Article 15, paragraph 2, Ar-
ticle 18, paragraph 2, Article 19, paragraph 4,
Article 23, paragraph 2, Article 24, paragraph

I. Allmiinna bestimmelser
Artikel 1

I denna konvention skall

{a) med uttrycket "lagstiftning” forstés sa-
vil lagar och forfattningar som administrati-
va foreskrifter om social trygghet;

(b) med uttrycket “foreskrivet” forstis
faststdllt i eller med stod av den nationella
lagstiftningen.

Artikel 2

Varje medlemsstat skall vidta lampliga at-
girder for att samordna sitt system for skydd
vid arbetsloshet och sin sysselsittningspoli-
tik. I detta syfte skall den sdka sikerstilla att
dess system for skydd vid arbetsldshet och i
synnerhet metoderna for att utge forméner
vid arbetsléshet, bidrar till frimjandet av
full, produktiv och fritt vald sysselsidttning
och inte dr si utformade att de avhaller ar-
betsgivare fran att erbjuda och arbetstagare
frin att s6ka produktiv sysselsittning.

Artikel 3

Bestammelserna i denna konvention skall
genomforas efter konsultation och i samarbe-
te med arbetsgivarnas och arbetstagarnas or-
ganisationer i enlighet med nationell praxis.

Artikel 4

1. Varje medlemsstat, som ratificerar den-
na konvention, kan genom en forklaring som
bifogas dess ratifikation utesluta bestimmel-
serna i del VII frin de skyldigheter som god-
tas genom ratifikationen.

2. Varje medlemsstat som har limnat en
forklaring enligt punkt 1 ovan, kan nir som
helst dra tillbaka den genom en senare forkla-
ring.

Artikel 5

1. Varje medlemsstat kan genom en for-
klaring som bifogas dess ratifikation tempo-
riart begagna sig av hogst tva av de undantag
som anges i artikel 10 punkt 4, artikel 11
punkt 3, artikel 15 punkt 2, artikel 18 punkt
2, artikel 19 punkt 4, artikel 23 punkt 2,
artikel 24 punkt 2 och artikel 25 punkt 2. En




2, and Article 25, paragraph 2. Such a decla-
ration shall state the reasons which justify
these exceptions.

- 2. Notwithstanding the provisions of para-
graph | above, a Member, where it is justi-
fied by the extent of protection of its social
security system, may avail itself, by a declara-
tion accompanying its ratification, of the
temporary exceptions provided for in Article
10, paragraph 4, Article 11, paragraph 3, Ar-
ticle 15, paragraph 2, Article 18, paragraph 2,
Article 19, paragraph 4, Article 23, paragraph
2, Article 24, paragraph 2 and Article 25,
paragraph 2. Such a declaration shall state
the reasons which justify these exceptions.

3. Each Member which has made a decla-
ration under paragraph | or paragraph 2 shall
include in its reports on the application of
this Convention submitted under Article 22
of the Constitution of the International La-
bour Organisation a statement in respect of
each exception of which it avails itself-

(a) that its reason for doing so subsists; or

(b) that it renounces its right to avail itself
of the exception in question as from a stated
date.

4. Each Member which has made a decla-
ration under paragraph | or paragraph 2
shall, as appropriate to the terms of such
declaration and as circumstances permit-

(a) cover the contingency of partial unem-
ployment;

(b) increase the number of persons pro-
tected;

(¢) increase the amount of the benefits;

(d) reduce the length of the waiting period;

(e) extend the duration of payment of
benefits;

(f) adapt statutory social security schemes
to the occupational circumstances of part-
time workers;

(g) endeavour to ensure the provision of
medical care to persons in receipt of unem-
ployment benefit and their dependants;

(h) endeavour to guarantee that the peri-
ods during which such benefit is paid will be
taken into account for the acquisition of the
right to social security benefits and, where
appropriate, the calculation of disability, old-
age and survivors’ benefit.
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sddan forklaring skall ange de orsaker som
beréttigar dessa undantag.

2. Utan hinder av bestimmelserna i punkt
1 ovan kan en medlemsstat, da det dr beratti-
gat genom omfattningen av skyddet i dess
socialforsakringssystem, genom en forklaring
som bifogas dess ratifikation, temporart be-
gagna sig av de undantag som anges i artikel
10 punkt 4, artikel 11 punkt 3, artikel 15
punkt 2, artikel 18 punkt 2, artikel 19 punkt
4, artikel 23 punkt 2, artikel 24 punkt 2 och
artikel 25 punkt 2. En sadan forklaring skall
ange de orsaker som berittigar dessa undan-
tag.

3. Varje medlemsstat som har limnat en
forklaring enligt punkt 1 eller punkt 2 ovan,
skall 1 sina rapporter om tilidmpningen av
konventionen, avgivna enligt artikel 22 i in-
ternationella arbetsorganisationens stadga,
med avseende pi varje undantag som den
begagnar sig av meddela:

(a) att dess anledning for att gora si be-
star, eller

(b) att den avsiger sig sin ritt att begagna
sig av undantaget ifrdga frdn och med en
angiven tidpunkt.

4. Varje medlemsstat, som har limnat en
forklaring enligt punkt 1 eller punkt 2 ovan,
skall alltefter villkoren for en sidan forkla-
ring och ndr omstdndigheterna tillater,

(a) utvidga skyddet till att omfatta situa-
tionen partiell arbetsloshet,

(b) oka antalet skyddade personer,

(¢) hoja formansbeloppen,
(d) minska karenstidens ldngd,
(e) utoka ersdttningstidens langd,

(f) anpassa lagstadgade socialférsikrings-
system till deltidsarbetande arbetstagares sys-
selsidttningsforhallanden,

(g) forsoka sdkerstilla utgivandet av sjuk-
vard till personer som uppbir forméan vid
arbetsldshet och deras anhoriga,

(h) forsoka garantera att perioder da en
sidan forman betalas ut skall beaktas vid
forvarvandet av ratt till socialforsakringsfor-
méner och, i forekommande fall, vid berik-
ningen av invaliditets-, Alderdoms- och efter-
levandeforméner.
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Article 6

1. Each Member shall ensure equality of
treatment for all persons protected, without
discrimination on the basis of race, colour,
sex, religion, political opinion, national ex-
traction, nationality, ethnic or social origin,
disability or age.

2. The provisions of paragraph 1 shall not
prevent the adoption of special measures
which are justified by the circumstances of
identified groups under the schemes referred
to in Article 12, paragraph 2, or are designed
to meet the specific needs of categories of
persons who have particular problems in the
labour market, in particular disadvantaged
groups, or the conclusion between States of
bilateral or multilateral agreements relating
to unemployment benefits on the basis of
reciprocity.

11. Promotion of productive employment
Article 7

Each Member shall declare as a priority
objective a policy designed to promote full,
productive and freely chosen employment by
all appropriate means, including social secu-
rity. Such means should include, inter alia,
employment services, vocational training
and vocational guidance.

Article 8

1. Each Member shall endeavour to estab-
lish, subject to national law and practice, spe-
cial programmes to promote additional job
opportunities and employment assistance
and to encourage freely chosen and produc-
tive employment for identified categories of
disadvantaged persons having or liable to
have difficulties in finding lasting employ-
ment such as women, young workers, dis-
abled persons, older workers, the long-term
unemployed, migrant workers lawfully resi-
dent in the country and workers affected by
structural change.

2. Each Member shall specify, in its re-
ports under article 22 of the Constitution of
the International Labour Organisation, the
categories of persons for whom it undertakes
to promote employment programmes.

Artikel 6

1. Varje medlemsstat skall sdkerstilla lika-
behandling av alla skyddade personer utan
diskriminering p4 grund av ras, hudfirg, kon,
religion, politisk &sikt, nationell hdrkomst,
medborgarskap, etniskt eller socialt ur-
sprung, handikapp eller alder.

2. Bestaimmelserna 1 punkt 1 skall inte
vara till hinder for vidtagandet av sdrskilda
atgidrder som beridttigas av omstidndigheterna
for bestamda grupper enligt de system som
anges i artikel 12 punkt 2 eller som &r avsed-
da att tillgodose specifika behov hos kategori-
er av personer som har sirskilda problem pi
arbetsmarknaden, i synnerhet de sdmst still-
da grupperna, eller slutandet av bilaterala el-
ler multilaterala Gverenskommelser mellan
stater angéende forméner vid arbetsloshet pa
grundval av dmsesidighet.

II. Frimjande av produktiv sysselsiittning
Artikel 7 ;

Varje medlemsstat skall sdsom ett priorite-
rat mal formulera en politik, som syftar till
att frimja full, produktiv och fritt vald syssel-
sattning genom alla ldmpliga atgirder, inkl.
socialforsdkring. Sddana atgiarder bor bl a.
omfatta arbetsformedlingsservice, yrkesut-
bildning och yrkesvégledning.

Artikel 8

1. Varje medlemsstat skall i enlighet med
nationell lagstiftning och praxis bemdoda sig
om att uppritta sirskilda program for att
frimja ytterligare arbetstillfdllen och stod till
sysselsdttning och underldtta fritt vald och
produktiv sysselsdttning for bestimda kate-
gorier personer som har eller antas ha svarig-
heter att finna ett varaktigt arbete, sdsom
kvinnor, ungdomar, handikappade, ildre ar-
betstagare, lAngtidsarbetslosa, migrerande ar-
betstagare, som dr lagligt bosatta i landet,
samt arbetstagare, som berors av strukturfor-
andringar.

2. Varje medlemsstat skall i sina rapporter
enligt artikel 22 1 internationella arbetsorga-
nisationens stadga ange de personkategorier
for vilka den atar sig att genomfora sysselsitt-
ningsprogram.




3. Each Member shall endeavour to ex-
tend the promotion of productive employ-
ment progressively to a greater number of
categories than the number initially covered.

Article 9

The measures envisaged in this Part shall
be taken in the light of the Human Resources
Development Convention and Recommen-
dation, 1975, and the Employment Policy
(Supplementary Provisions) Recommenda-
tion, 1984,

II1. Contingencies covered
Article 10

1. The contingencies covered shall in-
clude, under prescribed conditions, full un-
employment defined as the loss of earnings
due to inability to obtain suitable employ-
ment with due regard to the provisions of
Article 21, paragraph 2, in the case of a per-
son capable of working, available for work
and actually seeking work.

2. Each Member shall endeavour to ex-
tend the protection of the Convention, under
prescribed conditions, to the following con-
tingencies-

(a) loss of earnings due to partial unem-
ployment, defined as a temporary reduction
in the normal or statutory hours of work; and

(b) suspension or reduction of earnings
due to a temporary suspension of work,

without any break in the employment rela-
tionship for reasons of, in particular, an eco-
nomic, technological, structural or similar
nature.

3. Each Member shall in addition endea-
vour to provide the payment of benefits to
part-time workers who are actually seeking
full-time work. The total of benefits and
earnings from their part-time work may be
such as to maintaln incentives to take up full-
time work.

4. Where a declaration made in virtue of
Article 5 is in force, the implementation of
paragraphs 2 and 3 above may be deferred.
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3. Varje medlemsstat skall striva efter att
utstricka sina atgirder for att frimja produk-
tiv sysselsdttning till att gradvis omfatta ett
storre antal kategorier an dem som técktes till
en borjan.

Artikel 9

De atgirder som forutses 1 denna del skall
vidtas med beaktande av 1975 4rs konven-
tion och rekommendation om utveckling av
maénskliga resurser och 1984 irs rekommen-
dation om sysselsdttningspolitik (tilldggsbe-
stimmelser).

III. Omfattade situationer
Artikel 10

1. Hér avsedda situationer skall, enligt fo-
reskrivna villkor, omfatta full arbetsldshet,
definierad som forlust av inkomst till foljd av
oformaéga att erhdlla lampligt arbete med ve-
derborligt beaktande av bestimmelserna 1 ar-
tikel 21 punkt 2, nédr det ror sig om en person
som dr arbetsfor, tillgdnglig for arbete och
verkligen sOker arbete.

2. Varje medlemsstat skall striva efter att
utvidga skyddet i denna konvention, enligt
foreskrivna villkor, till att omfatta féljande
situationer:

(a) forlust av inkomst till f6ljd av partiell
arbetsloshet, definierad som temporir
minskning av den ordinarie eller lagstadgade
arbetstiden, och

(b) indragning eller minskning av inkoms-
ten till foljd av tempordr avstdngning frin
arbetet,

utan nagot avbrott i anstdllningsforhéllan-
det, pa grund av framforallt ekonomiska, tek-
nologiska, strukturella eller liknande orsaker.

3. Varje medlemsstat skall ddrutdver stré-
va efter att tillhandahalla utbetalning av for-
madner till deltidsarbetande arbetstagare som
verkligen soker heltidsarbete. Summan av
forméner och inkomst frin deltidsarbetet
kan vara si avvigd att den uppritthaller in-
tresset att ta heltidsarbete.

4. Om en forklaring med stod av artikel 5
giller, kan tillimpningen av punkterna 2 och
3 ovan skjutas upp.
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IV. Persons protected
Article 11

1. The persons protected shall comprise
prescribed classes of employees, constituting
not less than 85 per cent of all employees,
including public employees and apprentices.

2. Notwithstanding the provisions of para-
graph | above, public employees whose em-
ployment up to normal retiring age is guaran-
teed by national laws or regulations may be
excluded from protection.

3. Where a declaration made in virtue of
Article 5 is in force, the persons protected
shall comprise-

(a) prescribed classes of employees consti-
tuting not less than 50 per cent of all employ-
ees; or

(b) where specifically justified by the level
of development, prescribed classes of em-
ployees constituting not less than 50 per cent
of all employees in industrial workplaces em-
ploying 20 persons or more.

V. Methods of protection
Article 12

1. Unless it is otherwise provided in this
Convention, each Member may determine
the method or methods of protectlon by
which it chooses to put into effect the provi-
sions of the Convention, whether by a con-
tributory or noncontributory system, or by a
combination of such systems.

2. Nevertheless, if the legislation of a
Member protects all residents whose re-
sources, during the contingency, do not ex-
ceed prescribed limits, the protection afford-
ed may be limited, in the light of the re-
sources of the beneficiary and his or her fam-
ily, in accordance with the provisions of Arti-
cle 16.

VI. Benefit to be provided
Article 13

Benefits provided in the form of periodical
payments to the unempioyed may be related
to the methods of protection.

IV. Skyddad personkrets
Artikel 11

1. Den skyddade personkretsen skall om-
fatta foreskrivna kategorier arbetstagare mot-
svarande minst 85% av alla arbetstagare,
inkl. offentligt anstillda och larlingar.

2. Utan hinder av bestimmelserna i punkt
1 ovan kan offenligt anstillda, vilkas anstill-
ning fram till normal pensionsélder garante-
ras genom nationell lagstiftning eller fore-
skrifter, undantas fran skydd.

3. Om en forklaring med stéd av artikel 5
giller, skall den skyddade personkretsen om-
fatta:

(a) foreskrivna kategorier av arbetstagare
motsvarande minst 50% av alla arbetstagare
eller

(b) foreskrivna kategorier av arbetstagare
motsvarande minst 50% av alla anstillda pa
foretag som sysselsdtter minst 20 personer,
om sd ar sdrskilt berattigat pd grund av lan-
dets utvecklingsniva.

Y. Skyddsmetoder
Artikel 12

1. Sivida inte annat anges i denna kon-
vention, kan varje medlemsstat faststilla den
metod eller de metoder for skydd genom vil-
ka den viljer att genomfora konventionens
bestimmelser, antingen det dr genom ett av-
giftsberoende eller ett icke-avgiftsberoende
system, eller genom en kombination av sida-
na system.

2. Om en medlemsstats lagstiftning till-
handahéller skydd for alla som dr bosatta dar
och vilkas tillgdngar i den uppkomna situa-
tionen inte dverskrider foreskrivna grinser,
kan det skydd som ges begrinsas i enlighet
med bestaimmelserna i artikel 16 med hdnsyn
till formdanstagarens och hans eller hennes
familjs tillgdngar.

V1. Fiorman som skall utges
Artikel 13

Férméaner som utges i form av periodiska
utbetalningar till arbetslosa kan relateras
skyddsmetoderna.



Article 14

In cases of full unemployment, benefits
shall be provided in the form of periodical
payments calculated in such a way as to pro-
vide the beneficiary with partial and transi-
tional wage replacement and, at the same
time, to avoid creating disincentives either to
work or to employment creation.

Article 15

1. In cases of full unemployment and sus-
pension of earnings due to a temporary sus-
pension of work without any break in the
employment relationship, when this contin-
gency is covered, benefits shall be provided
in the form of periodical payments, calculat-
ed as follows:

(a) where these benefits are based on the
contributions of or on behalf of the person
protected or on previous earnings, they shall
be fixed at not less than 50 per cent of pre-
vious earnings, it being permitted to fix a
maximum for the amount of the benefit or
for the earnings to be taken into account,
which may be related, for example, to the
wage of a skilled manual employee or to the
average wage of workers in the region con-
cerned;

(b) where such benefits are not based on
contributions or previous earnings, they shall
be fixed at not less than 50 per cent of the
statutory minimum wage or of the wage of an
ordinary labourer, or at a level which pro-
vides the minimum essential for basic living
expenses, whichever is the highest;

2. Where a declaration made in virtue of
Article 5 is in force, the amount of the bene-
fits shall be equal-

(a) to not less than 45 per cent of the pre-
vious earnings; or

(b) to not less than 45 per cent of the statu-
tory minimum wage or of the wage of an
ordinary labourer but no less than a level
which provides the minimum essential for
basic living expenses.

3. If appropriate, the percentages specified
in paragraphs | and 2 may be reached by
comparing net periodical payments after tax
and contributions with net earnings after tax
and contributions.
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Artikel 14

I fall av hel arbetsloshet skall forméner ut-
ges 1 form av periodiska utbetalningar som
berdknas s att de ger forménstagaren partiell
och Overgiende ersittning for lonebortfall
och samtidigt undviker att himma incita-
menten att arbeta eller skapa arbete.

Artikel 15

1. I fall av hel arbetsloshet och i fall av
indragning av inkomsten till foljd av tempo-
rir avstangning frdn arbetet utan avbrott i
anstillningsforhallandet, nir denna situation
omfattas, skall formaner utges i form av pe-
riodiska utbetalningar beriknade pé foljande
satt:

(a) d& dessa formaner grundas pa avgifter
fran eller till forman for den skyddade perso-
nen eller pa tidigare inkomst, skall de fast-
stillas till minst 50 % av tidigare inkomst.
Det ir dock tillatet att faststélla ett maximi-
belopp for formanen eller for den inkomst,
som skall beaktas, vilken kan relateras till
t.ex. lonen for en yrkesarbetare eller till ge-
nomsnittslonen for arbetstagare i den berdr-
da regionen;

(b) om sddana formaner inte grundas pa
avgifter eller tidigare inkomst skall de fast-
stillas till minst 50 % av den lagstadgade
minimilénen eller 16nen for en vanlig arbeta-
re eller till en nivé som ger ett minimibelopp
for elementira levnadsomkostnader, vilket-
dera som nu dr hogst.

2. Om en forklaring med stéd av artikel 5
giller, skall forménsbeloppet motsvara:

(a) minst 45 % av tidigare inkomst, eller

(b) minst 45 % av den lagstadgade minimi-
16nen eller 16nen for en vanlig arbetare utan
att detta belopp far vara mindre 4n pd en
niv4, som ger ett minimibelopp for elementé-
ra levnadsomkostander.

3. Om det 4r lampligt kan de procentsatser
som anges i punkterna 1 och 2, erhéllas ge-
nom att jimfora nettobeloppen for periodis-
ka utbetalningar efter skatt och avgifter med
nettoinkomsten efter skatt och avgifter.
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Article 16

Notwithstanding the provisions of Article
15, the benefit provided beyond the initial
period specified in Article 19, paragraph
2(a), as well as benefits paid by a Member in
accordance with Article 12, paragraph 2, may
be fixed after taking account of other re-
sources, beyond a prescribed limit, available
to the beneficiary and his or her family, in
accordance with a prescribed scale. In any
case, these benefits, in combination with any
other benefits to which they may be entitled,
shall guarantee them healthy and reasonable
living conditions in accordance with national
standards.

Article 17

1. Where the legislation of a Member
makes the right to unemployment benefit
conditional upon the completion of a qualify-
ing period, this period shall not exceed the
length deemed necessary to prevent abuse.

2. Each Member shall endeavour to adapt
the qualifying period to the occupational cir-
cumstances of seasonal workers.

Article 18

1. If the legislation of a Member provides
that the payment of benefit in cases of full
employment should begin only after the ex-
piry of a waiting period, such period shall not
exceed seven days.

2. Where a declaration made in virtue of
Article 5 is in force, the length of the waiting
period shall not exceed ten days.

3. In the case of seasonal workers the wait-
ing period specified in paragraph 1 above
may be adapted to their occupational circum-
stances.

Article 19

1. The benefits provided in cases of full
unemployment and suspension of earnings
due to a temporary suspension of work with-
out any break in the employment relation-
ship shall be paid throughout these contin-
gencies.

2. Nevertheless, in the case of full unem-
ployment-

(a) the initial duration of payment of the
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Artikel 16

Utan hinder av bestimmelserna 1 artikel
15 kan den forméin som utges utover den
forsta period som anges 1 artikel 19 punkt 2
(a), liksom forminer som betalas ut av en
medlemsstat i1 enlighet med artikel 12 punkt
2 faststdllas efter beaktande av andra till-
gangar, utover en foreskriven grins, som ar
tillgdngliga for formanstagaren och hans eller
hennes familj i enlighet med en foreskriven
skala. Dessa formaner skall 1 vart fall tillsam-
mans med andra forméner, som de kan ha
rdtt till, garantera dem hidlsosamma och rim-
liga levnadsvillkor 1 enlighet med nationella
normer.

Artikel 17

1. Om lagstiftningen i en medlemsstat vill-
korar ritten till forméin vid arbetsloshet till
fullgorandet av en kvalificeringsperiod skall
denna period inte Overstiga den lingd som
bedoms nodvindig for att forhindra miss-
bruk.

2. Varje medlemsstat skall striva efter att
anpassa kvalificeringsperioden till sysselsitt-
ningsforhéllandena f6r sdsongsarbetare.

Artikel 18

1. Om lagstiftningen i1 en medlemsstat an-
ger att utbetalning av formdner vid hel ar-
betsldshet skall borja forst efter utgdngen av
en karensperiod skall en sddan period inte
overskrida sju dagar.

2. Om en forklaring med stod av artikel 5
géller, skall karensperiodens lingd inte dver-
skrida tio dagar.

3. Den karensperiod som anges i punkt |
ovan kan for sdsongsarbetare anpassas till de-
ras sysselsidttningsforhallanden.

Artikel 19

I. Forméner som utges vid hel arbetslos-
het och vid indragning av inkomsten till foljd
av temporir avstingning frdn arbetet utan
avbrott i anstéllningsforhallandet, skall beta-
las ut sé linge en sddan situation varar.

2. 1 fall av hel arbetsloshet kan likvil

(a) den forsta perioden for utbetalning av




benefit provided for in Article 15 may be
limited to 26 weeks in each spell of unem-
ployment, or to 39 weeks over any period of
24 months;

(b) in the event of unemployment continu-
ing beyond this initial period of benefit, the
duration of payment of benefit, which may
be calculated in the light of the resources of
the beneficiary and his or her family in accor-
dance with the provisions of Article 16, may
be limited to a prescribed period.

3. If the legislation of a Member provides
that the initial duration of payment of the
benefit provided for in Article 15 shall vary
with the length of the qualifying period, the
average duration fixed for the payment of
benefits shall be at least 26 weeks.

4. Where a declaration made in virtue of
Article 5 is in force, the duration of payment
of benefit may be limited to 13 weeks over
any periods of 12 months or to an average of
13 weeks if the legislation provides that the
initial duration of payment shall vary with
the length of the qualifying period.

5. In the cases envisaged in paragraph 2(b)
above each Member shall endeavour to grant
appropriate additional assistance to the per-
sons concerned with a view to permitting
them to find productive and freely chosen
employment, having recourse in particular to
the measures specified in Part II.

6. The duration of payment of benefit to
seasonal workers may be adapted to their
occupational circumstances, without preju-
dice to the provisions of paragraph 2(b)
above.

Article 20

The benefit to which a protected person
would have been entitled in the cases of full
or partial unemployment or suspension of
earnings due to a temporary suspension of
work without any break in the employment
relationship may be refused, withdrawn, sus-
pended or reduced to the extent prescribed-

(a) for as long as the person concerned is
absent from the territory of the Member;

(b) when it has been determined by the
competent authority that the person con-
cerned had deliberately contributed to his or
her own dismissal:
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forman, som anges i artikel 15, begriinsas till
26 veckor for varje arbetsloshetsperiod, eller
till 39 veckor under varje 24-ménaderspe-
riod,

(b) i hidndelse av arbetsloshet som fortsiit-
ter utover denna forsta formansperiod, peri-
oden for utbetalning av formén, som kan be-
raknas med beaktande formanstagarens och
hans eller henns familjs tillgangar i enlighet
med bestimmelserna i artikel 16, begrinsas
till en foreskriven period.

3. Om lagstiftningen i en medlemsstat an-
ger att den forsta perioden for utbetalning av
i artikel 15 foreskriven forman skall variera
med kvalificeringsperiodens lingd, skall den
genomsnittliga perioden som faststills for ut-
betalning av formén vara minst 26 veckor.

4. Om en forklaring med stod av artikel 5
giller, kan tiden for utbetalning av formén
begransas till 13 veckor under varje tolvma-
nadersperiod eller till ett medeltal av 13 vec-
kor om lagstiftningen anger att den fGrsta
utbetalningsperioden skall variera med kvali-
ficeringsperiodens langd.

5. I de fall som forutses i punkt 2 (b) ovan
skall varje medlemsstat striva efter att limna
ytterligare lamplig hjilp till berérda personer
att finna produktiv och fritt vald sysselsitt-
ning med stdod av framfor allt de atgarder
som anges 1 del I1.

6. Perioden for utbetalning av forman till
sdsongsarbetare kan anpassas till deras syssel-
sdttningsforhallanden utan forfing for be-
stimmelserna i punkt 2 (b) ovan.

Artikel 20

Den forméan som en skyddad person skulle
ha haft ritt till i fall av hel eller partiell ar-
betsloshet eller indragning av inkomsten till
foljd av en temporér avstangning frin arbetet
utan avbrott i anstdllningsforhéllandet, kan
forvégras, tas tillbaka, dras in eller minskas i
foreskriven omfattning,

(a) s& linge den berdrda personen inte be-
finner sig inom medlemsstatens territorium,

(b) nir det har faststillts av den behoriga
myndigheten att den berdrda personen av-
siktligt har bidragit till sitt eget avskedande,
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(¢c) when it has been determined by the
competent authority that the person con-
cerned has left employment voluntarily with-
out just cause;

(d) during the period of a labour dispute,
when the person concerned has stopped work
to take part in a labour dispute or when he or
she is prevented from working as a direct
result of a stoppage of work due to this labour
dispute;

(e) when the person concerned has at-
tempted to obtain or has obtained benefits
fraudulently;

(f) when the person concerned has failed
without just cause to use the facilities avail-
able for placement, vocational guidence,
training, retraining or redeployment in suit-
able work;

(g) as long as the person concerned is in
receipt of another income maintenance bene-
fit provided for in the legislation of the Mem-
ber concerned, except a family benefit, pro-
vided that the part of the benefit which is
suspended does not exceed that other benefit.

Article 21

1. The benefit to which a protected person
would have been entitled in the case of full
unemployment may be refused, withdrawn,
suspended or reduced, to the extent pre-
scribed, when the person concerned refuses
to accept suitable employment.

2. In assessing the suitability of employ-
ment, account shall be taken, in particular,
under prescribed conditions and to an appro-
priate extent, of the age of unemployed per-
sons, their length of service in their former
occupation, their acquired experience, the
length of their period of unemployment, the
labour market situation, the impact of the
employment in question on their personal
and family situation and whether the em-
ployment is vacant as a direct result of a
stoppage of work due to an on-going labour
dispute.

Article 22

When protected persons have received di-
rectly from their employer or from any other
source under national laws or regulations or
collective agreements, severance pay, the

12

(c) ndr det har faststillts av den behoriga
myndigheten att den berdrda personen frivil-
ligt har lamnat sin anstillning utan giltig or-
sak,

(d) nir den berdrda personen under en pe-
riod av arbetskonflikt har slutat att arbeta for
att delta i en arbetskonflikt eller han eller hon
dr forhindrad att arbeta som ett direkt resul-
tat av ett avbrott i arbetet till f6ljd av denna
arbetskonflikt,

(e) nir den berdrda personen bedrigligt
har forsokt att erhdlla eller bedrégligt har er-
héllit formaner,

(f) ndr den berorda personen utan giltig
orsak har underlitit att utnyttja tillbuds sta-
ende mdojligheter till placering, yrkesvigled-
ning, utbildning, omskolning eller omplace-
ring 1 laimpligt arbete,

(g) sé linge den berdrda personen erhdller
annan inkomstforman, som anges i den be-
rorda medlemsstatens lagstiftning, med un-
dantag for familjeférman, under forutsétt-
ning att den del av formanen som dras in inte
overstiger den andra forméanen.

Artikel 21

1. Den formadn som en skyvddad person
skulle ha haft ratt till vid hel arbetsloshet kan
forvagras, tas tillbaka, dras in eller minskas i
foreskriven omfattning om den berdrda per-
son végrar att godta lampligt arbete.

2. Vid bedomning av ett arbetes lamplig-
het skall enligt foreskrivna villkor och i limp-
lig omfattning hdnsyn sarskilt tas till arbets-
losa personers alder, ldngden av deras tjanst-
goring i tidigare yrken, deras forvirvade erfa-
renhet, ldngden av deras arbetsloshetsperiod,
arbetsmarknadssituationen, inverkan av det
ifrdgavarande arbetet pa deras personliga si-
tuation och familjesituation samt om anstéll-
ningen ar ledig sdsom en direkt foljd av ett
avbrott i arbetet till foljd av en pagiende
arbetskonflikt.

Artikel 22

Om skyddade personer enligt nationella
lagar, foreskrifter eller kollektivavtal direkt
fran sin arbetsgivare eller frin nagon annan
kdlla har erhallit avgingsvederlag vars




principal purpose of which is to contribute
towards compensating them for the loss of
earnings suffered in the event of full unem-
ployment-

(a) the unemployment benefit to which
the persons concerned would be entitled may
be suspended for a period corresponding to
that during which the severance pay compen-
sates for the loss of earnings suffered; or

(b) the severance pay may be reduced by
an amount corresponding to the value con-
verted into a lump sum of the unemployment
benefit to which the persons concerned are
entitled for a period corresponding to that
during which the severance pay compensates
for the loss of earnings suffered,

as each Member may decide.

Article 23

1. Each Member whose legislation pro-
vides for the right to medical care and makes
it directly or indirectly conditional upon oc-
cupational activity shall endeavour to ensure,
under prescribed conditions, the provision of
medical care to persons in receipt of unem-
ployment benefit and to their dependants.

2. Where a declaration made in virtue of
Article 5 is in force, the implementation of
paragraph | above may be deferred.

Article 24

1. Each Member shall endeavour to guar-
antee to persons in receipt of unemployment
benefit, under prescribed conditions, that the
periods during which benefits are paid will be
taken into consideration-

(a) for acquisition of the right to and,
where appropriate, calculation of disability,
old-age and survivors’ benefit, and

(b) for acquisition of the right to medical
care and sickness, maternity and family
benefit after the end of unemployment,

when the legislation of the Member con-
cerned provides for such benefits and makes
them directly or indirectly conditional upon
occupational activity.

2. Where a declaration made in virtue of
Article 5 is in force, the implementation of
paragraph | above may be deferred.
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huvudsyfte ar att utgora ersidttning for in-
komstforlust vid hel arbetsloshet,

(a) kan den forméan vid arbetsloshet som
de berorda personerna skulle ha ritt till dras
in under en period som motsvarar den under
vilken avgangsvederlaget utgor ersittning for
forlorad arbetsinkomst, eller

(b) kan avgingsvederlaget minskas med
ett belopp som motsvarar virdet omvandlat
till en engdngssumma av den formén vid ar-
betsloshet som de berorda personerna har
ratt till under en period som motsvarar den
under vilken avgingsvederlaget utgor ersitt-
ning for forlorad arbetsinkomst, alltefter var-
je medlemsstats eget beslut.

Artikel 23

1. Varje medlemsstat, vars lagstiftning ger
ratt till sjukvard och gor den direkt eller indi-
rekt villkorad av forvdrvsverksamhet, skall
striva efter att enligt foreskrivna villkor si-
kerstilla utgivandet av sjukvard till personer
som uppbédr forman vid arbetsloshet och till
deras anhoriga.

2. Om en forklaring med stod av artikel 5
giller, kan fullgérandet av punkt 1 ovan skju-
tas upp.

Artikel 24

1. Varje medlemsstat skall striva efter att
enligt foreskrivna villkor garantera personer
som uppbir forman vid arbetsldshet att peri-
oderna under vilka forméner betalas ut skall
beaktas

(a) vid forvarvandet av ritt till och i fore-
kommande fall vid berdkningen av invalidi-
tets-, alders- och efterlevandeférméner och

(b) vid forvdarvandet av ritt till sjukvérd,
sjukpenning, forman vid barns fodelse och
familjeforman efter arbetsloshetens uppho-
rande,
nir den berdrda medlemsstatens lagstiftning
omfattar sidana férmaner och gor dem di-
rekt eller indirekt villkorade av forvirvsverk-
samhet.

2. Om en forklaring med stod av artikel 5
giller, kan fullgérandet av punkt 1 ovan skju-
tas upp.
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Article 25

1. Each Member shall ensure that statu-
tory social security schemes which are based
on occupational activity are adjusted to the
occupational circumstances of part-time
workers, unless their hours of work or earn-
ings can be considered, under prescribed con-
ditions, as negligible.

2. Where a declaration made in virtue of
Article 5 is in force, the implementation of
paragraph | above may be deferred.

VII. Special provisions for new applicants for
employment
Article 26

1. Members shall take account of the fact
that there are many categories of persons
seeking work who have never been, or have
ceased to be, recognised as unemployed or
have never been, or have ceased to be, cov-
ered by schemes for the protection of the
unemployed. Consequently, at least three of
the following ten categories of persons seek-
ing work shall receive social benefits, in ac-
cordance with prescribed terms and condi-
tions:

(a) young persons who have completed
their vocational training;

(b) young persons who have completed
their studies;

(c) young persons who have completed
their compulsory military service;

(d) persons after a period devoted to
bringing up a child or caring for someone
who is sick, disabled or elderly;

(e) persons whose spouse had died, when
they are not entitled to a survivor’s benefit;

(f) divorced or separated persons;

(g) released prisoners;

(h) adults, including disabled persons,
who have completed a period of training;

(i) migrant workers on return to their
home country, except in so far as they have
acquired rights under the legislation of the
country where they last worked;

(j) previously self-employed persons.

2. Each Member shall specify, in its re-

ports under article 22 of the Constitution of
the International Labour Organisation, the
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Artikel 25

1. Varje medlemsstat skall se till att lag-
stadgade socialforsdkringssystem som grun-
das pd forvdarvsverksamhet anpassas till
sysselsdttningsforhallandena for deltidsarbe-
tande arbetstagare sdvida det inte enligt fore-
skrivna villkor kan bortses frdn deras arbets-
tid eller inkomst.

2. Om en forklaring med stdd av artikel 5
géller, kan fullgérandet av punkt 1 ovan skju-
tas upp.

VII. Siirskilda bestimmelser for nya
arbetssokande
Artikel 26

1. Medlemsstaterna skall beakta att det
finns ménga kategorier av arbetssokande per-
soner, som aldrig har varit erkénda eller som
har upphort att erkdnnas som arbetslosa eller
aldrig har varit eller har upphort att omfattas
av systemen for skydd vid arbetsloshet. Av
foljande tio kategorier av arbetssokande per-
soner skall dirfor &tminstone tre erhlla soci-
ala forméner i enlighet med foreskrivna vill-
kor och pé foreskrivet sitt:

(a) unga personer som har fullgjort sin yr-
kesutbildning,

(b) unga personer som har fullgjort sina
studier,

(c¢) unga personer som har fullgjort sin ob-
ligatoriska militadrtjdnstgoring,

(d) personer som under en period har var-
dat barn eller vardat nigon som &r sjuk, han-
dikappad eller ildre,

(e) personer, vars make har dott, och som
inte har ritt till formén till efterlevande,

(f) skilda eller personer som lever 4tskilda,

(g) frigivna fAngar, y

(h) vuxna, inkl. handikappade personer,
som har fullgjort en utbildningsperiod,

(i) migrerande arbetstagare som skall 4ter-
védnda till sitt hemland utom i fall di de har
forvdarvat rittigheter enligt lagstiftningen i
det land dir de senast arbetade,

(j) personer som tidigare har varit sjalv-
standigt forviarvsverksamma.

2. Varje medlemsstat skall i sina rapporter
enligt artikel 22 i internationella arbetsorga-
nisationens stadga ange de kategorier av per-




categories of persons listed in paragraph |
above which it undertakes to protect.

3. Each Member shall endeavour to ex-
tend protection progressively to a greater
number of categories than the number initial-
ly protected.

VIII. Legal, administrative and financial
guarantees

Article 27

1. In the event of refusal, withdrawal, sus-
pension or reduction of benefit or dispute as
to its amount, claimants shall have the right
to present a complaint to the body adminis-
tering the benefit scheme and to appeal there-
after to an independent body. They shall be
informed in writing of the procedures avail-
able, which shall be simple and rapid.

2. The appeal procedure shall enable the
claimant, in accordance with national law
and practice, to be represented or assisted by
a qualified person of the claimant’s choice or
by a delegate of a representative workers’
organisation or by a delegate of an organisa-
tion representative of protected persons.

Article 28

Each Member shall assume general respon-
sibility for the sound administration of the
institutions and services entrusted with the
application of the Convention.

Article 29

1. When the administration is directly en-
trusted to a government department respon-
sible to Parliament, representatives of the
protected persons and of the employers shall
be associated in the administration in an ad-
visory capacity, under prescribed conditions.

2. When the administration is not entrust-
ed to a government department responsible
to Parliament-

(a) representatives of the protected per-
sons shall participate in the administration or
be associated therewith in an advisory capac-
ity under prescribed conditions;

(b) national laws or regulations may also
provide for the participation of employers’
representatives;
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soner som uppridknas 1 punkt | ovan, som
den atar sig att skydda.

3. Varje medlemsstat skall striva efter att
successivt utvidga skyddet till ett storre antal
kategorier dn det antal som frin borjan har
omfattats av skydd.

VIII. Riittsliga, administrativa och
ekonomiska garantier

Artikel 27

1. I hdndelse av forvigrande, tillbakadra-
gande, indragning eller minskning av en for-
man eller tvist om dess belopp skall sékande
ha ritt att anfora besvdr hos det organ som
administrerar formanssystemet och darefter
Overklaga till ett oberoende organ. De skall
skriftligen underrdttas om mojliga tillviga-
gangssitt, som skall vara enkla och snabba.

2. Besvirsforfarandet skall gora det moj-
ligt for sdkanden att i enlighet med nationell
lag och praxis foretriadas eller bistds av en
kvalificerad person som utses av sokanden
eller av ett ombud frdn en representativ ar-
betstagarorganisation eller av ett ombud fran
en organisation som representerar de skydda-
de personerna.

Artikel 28

Varje medlemsstat skall pata sig det dver-
ordnade ansvaret for en palitlig administra-
tion av de institutioner och andra organ som
ansvarar for tillimpningen av konventionen.

Artikel 29

1. I de fall administrationen dr direkt an-
fortrodd ett regeringsorgan som 4r ansvarigt
infor parlamentet skall representanter for de
skyddade personerna och arbetsgivarna kny-
tas till administrationen sdsom radgivare en-
ligt foreskrivna villkor.

2. I de fall administrationen inte dr anfor-
trodd ett regeringsorgan som dr ansvarigt in-
for parlamentet

(a) skall representanter for de skvddade
personerna delta i administrationen eller
knytas till den sisom radgivare enligt fore-
skrivna villkor,

(b) kan nationell lagstiftning eller fore-
skrifter ocksd innehdlla bestimmelser om
deltagande av arbetsgivarrepresentanter,
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(c) the laws or regulations may further
provide for the participation of representa-
tives of the public authorities.

Article 30

In cases where subsidies are granted by the
State or the social security system in order to
safeguard employment, Members shall take
the necessary steps to ensure that the pay-
ments are expended only for the intended
purpose and to prevent fraud or abuse by
those who receive such payments.

Article 31

This Convention revises the Unemploy-
ment Provision Convention, 1934,

Article 32

The formal ratifications of this Conven-
tion shall be communicated to the Director-
General of the International Labour Office
for registration.

Article 33

1. This Convention shall be binding only
upon those Members of the International La-
bour Organisation whose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
into force for any Member twelve months
after the date on which its ratification has
been registered.

Article 34

1. A Member which has ratified this Con-
vention may denounce it after the expiration
of ten years from the date on which the Con-
vention first comes into force, by an act com-
municated to the Director-General of the In-
ternational Labour Office for registration.
Such denunciation shall not take effect until
one year after the date on which it is regis-
tered.

2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period of
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(¢) kan lagstiftning eller foreskrifter dess-
utom innehalla bestimmelser om deltagande
av representanter for offentliga myndigheter.

Artikel 30

I fall da anslag for att trygga sysselsdttning
beviljas av staten eller socialforsakringssyste-
met skall medlemsstaterna vidta nédvédndiga
Atgdrder for att se till att utbetalningarna en-
dast gors for avsett syfte och att bedrigeri
eller missbruk av dem som erhéller sddana
utbetalningar forhindras.

Artikel 31

Denna konvention dr en revidering av
1934 4rs konvention om erséttning eller un-
derstdd vid arbetsloshet.

Artikel 32

De officiella ratifikationerna av denna
konvention skall sédndas till internationella
arbetsbyrans generaldirektor for registrering.

Artikel 33

1. Denna konvention dr bindande endast
for de medlemmar av internationella arbets-
organisationen vilkas ratifikationer har re-
gistrerats hos generaldirektoren.

2. Konventionen trdder 1 kraft tolv mana-
der efter det att ratifikationer frin tva med-
lemsstater har registrerats hos generaldirek-
toren.

3. Direfter trider konventionen i kraft for
varje medlemsstat tolv méanader efter den
dag d4 dess ratifikation har registrerats.

Artikel 34

1. En medlemsstat som har ratificerat den-
na konvention kan, sedan tio &r forflutit fran
den dag da konventionen forst tradde i kraft,
sdga upp den genom en skrivelse som sidnds
till internationella arbetsbyrans generaldirek-
tor for registrering. Uppsédgningen far verkan
forst ett ar efter det att den har registretats.

2. Varje medlemsstat, som har ratificerat
denna konvention och som inte inom ett ar
efter utgingen av den i foregdende punkt




ten years mentioned in the preceding para-
graph, exercise the right of denunciation pro-
vided for in this Article, will be bound for
another period of ten years and, thereafter,
may denounce this Convention at the expira-
tion of each period of ten years under the
terms provided for in this Article.

Article 35

1. The Director-General of the Interna-
tional Labour Office shall notify all Members
of the International Labour Organisation of
the registration of all ratifications and denun-
ciations communicated to him by the Mem-
bers of the Organisation.

2. When notifying the members of the Or-
ganisation of the registration of the second
ratification communicated to him, the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 36

The Director-General of the International
Labour Office shall communicate to the Sec-
retary-General of the United Nations for reg-
istration in accordance with Article 102 of
the Charter of the United Nations full par-
ticulars of all ratifications and acts of denun-
ciation registered by him in accordance with
the provisions of the preceding Articles.

Article 37

At such times as it may consider necessary
the Governing Body of the International La-
bour Office shall present to the General Con-
ference a report on the working of this Con-
vention and shall examine the desirability of
placing on the agenda of the Conference the
question of its revision in whole or in part.

Article 38

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention othewise provides-

fa) the ratification by a Member of the
new revising Convention shall ipso jure in-
volve the immediate denunciation of this
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nimnda tioarsperioden utnyttjar sin ritt till
uppsigning enligt denna artikel, 4r bunden
under ytterligare en tiorsperiod och kan dir-
efter, pa de i denna artikel foreskrivna villko-
ren, sidga upp konventionen vid utgingen av
varje tiodrsperiod.

Artikel 35

1. Internationella arbetsbyrins generaldi-
rektor skall underritta samtliga medlemmar
av internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sdgningar som han har tagit emot fran organi-
sationens medlemmar.

2. Nir generaldirektdren underrittar orga-
nisationens medlemmar om registreringen av
den andra ratifikationen i ordningen som
han har tagit emot, skall han fista medlem-
marnas uppmirksamhet p4 den dag di kon-
ventionen trader i kraft.

Artikel 36

Internationella arbetsbyrdns generaldirek-
tor skall, for registrering enligt artikel 102 i
Forenta nationernas stadga, lamna Forenta
nationernas generalsekreterare fullstindiga
upplysningar om samtliga ratifikationer och
uppsdgningar som har registrerats enligt be-
stimmelserna i foregdende artiklar.

Artikel 37

Nir internationella arbetsbyrins styrelse
anser att det behdvs, skall den limna interna-
tionella arbetsorganisationens allmidnna kon-
ferens en redogorelse for denna konventions
tillimpning och undersiéka om det finns an-
ledning att fora upp frigan om revidering av
konventionen, helt eller delvis, pd konferen-
sens dagordning.

Artikel 38

1. Om konferensen antar en ny konven-
tion, varigenom denna konvention helt eller
delvis revideras, och den nya konventionen
inte foreskriver annat,

{a) skall en medlemsstats ratifikation av
den nya konventionen, utan hinder av be-
stimmelserna i artikel 34 ovan, anses medfo-
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Convention, notwithstanding the provisions
of Article 34 above, if and when the new
revising Convention shall have come into
force;

(b) as from the date when the new revising
Convention comes into force this Conven-
tion shall cease to be open to ratification by
the Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it but
have not ratified the revising Convention.

Article 39

The English and French versions of the
text of this Convention are equally authorita-
tive.
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ra omedelbar uppsigning av denna konven-
tion, om och ndr den nya konventionen har
tratt i kraft;

(b) skall, frAn den dag da den nya konven-
tionen trdder i kraft, denna konvention inte
langre kunna ratificeras av medlemsstaterna.

2. Denna konvention skall likvil forbli
gillande till form och innehill fér de med-
lemsstater som har ratificerat den men inte
har ratificerat den nya konvention varige-
nom den revideras.

Artikel 39

De engelska och franska' versionerna av
denna konventionstext har lika giltighet.

' Den franska texten har hir utelamnats.




