Sverges Overenskommelser
med fraimmande makter

Arkivexemplar

BB
i

Utgiven av utrikesdepartementet

Nr 7
Konvention (nr 132) om semester (reviderad 1970).
Genéve den 24 juni 1970

Regeringen beslot den 2 mars 1978 att ratificera konventionen.

Ratifikationsinstrumentet deponerades i Genéve den 7 juni 1978, samti-
digt avgavs en sirskild forklaring betriffande artikel 3 punkt 2 och artikel
15 moment 1. '

Konventionen trader i kraft for Sverige den 7 juni 1979.

Riksdagsbehandling: Prop 1976/77: 90, SoU 1976/77: 32, Rsk 1976/77: 315

SO 1978:7




S6 1978:7

Convention (No. 132) concerning Annual Holi-
days with Pay (revised 1970)

The General Conference of the Inter-
national Labour Organisation,

Having been convened at Geneva by the
Governing Body of the International Labour
Office, and having met in its Fifty-fourth Ses-
sion on 3 June 1970, and

Having decided upon the adoption of cer-
tain proposals with regard to holidays with
pay, which is the fourth item on the agenda of
the session, and

Having determined that these proposals
shall take the form of an international Con-
vention,

adopts this twenty-fourth day of June of
the year one thousand nine hundred and sev-
enty the following Convention, which may be
cited as the Holidays with Pay Convention
(Revised), 1970:

Article 1

The provisions of this Convention, in so
far as they are not otherwise made effective
by means of collective agreements, arbitra-
tion awards, court decisions, statutory wage
fixing machinery, or in such other manner
consistent with national practice as may be
appropriate under national conditions, shall
be given effect by national laws or regula-
tions.

Article 2

1. This Convention applies to all employed
persons, with the exception of seafarers.

2. In so far as necessary, measures may be
taken by the competent authority or through
the appropiate machinery in a country, after
consultation with the organisations of em-
ployers and workers concerned, where such
exist, to exclude from the application of this
Convention limited categories of employed
persons in respect of whose employment spe-
cial problems of a substantial nature, relating
to enforcement or to legislative or constitu-
tional matters, arise.

3. Each Member which ratifies this Con-

(Oversittning)!
Konvention (nr 132) om semester (reviderad
1970)

Internationella arbetsorganisationens all-
minna konferens,

som av styrelsen for Internationella arbets-
byrins sammankallats till Genéve och dir
samlats den 3 juni 1970 till sitt femtiofjarde
sammantride,

och beslutat antaga vissa forslag rorande
semester, vilken friga utgor den fjarde punk-
ten p4 sammantradets dagordning,

samt beslutat, att dessa forslag skall taga
form av en internationell konvention,

antager denna den tjugofjarde dagen i juni
ménad &r nittonhundrasjuttio féljande kon-
vention, som kan benidmnas 1970 &rs revide-
rade semesterkonvention.

Artikel 1

Bestammelserna i denna konvention skall, i
den mén de icke ges verkan genom kollektiv-
avtal, skiljedomar, domstolsavgoranden, lag-
stadgade metoder for faststillande av loner
eller pa4 sidant annat med nationell praxis
Overensstimmande satt, som kan vara
tillampligt under nationella forhallanden, ges
verkan genom nationella lagar eller foreskrif-
ter.

Artikel 2

1. Denna konvention ar tillamplig pa alla
arbetstagare med undantag av sjoman.

2. I den méan det ar nodvandigt kan atgar-
der vidtagas genom den myndighet som &ar
behorig eller de metoder som ar tillimpliga i
ett land, efter horande av berorda arbetsgi-
var- och arbetstagarorganisationer dar sa-
dana finns, for att fran tillampningen av den-
na konvention utesluta begrinsade kategorier
av anstéllda, vilkas anstillning ger upphov till
sirskilda problem av betydande vikt avseen-
de konventionens efterlevnad eller avseende
lagstiftningsmissiga eller konstitutionella
amnen.

3. Varje medlem som ratificerar denna

! Oversittning enl. de i prop. 1976/77:90 och
1971: 5 intagna texterna




vention shall list in the first report on the
application of the Convention submitted un-
der article 22 of the Constitution of the Inter-
national Labour Organisation any categories
which may have been excluded in pursuance
of paragraph 2 of this Article, giving the rea-
sons for such exclusion, and shall state in
subsequent reports the position of its law and
practice in respect of the categories exclud-
ed, and the extent to which effect has been
given or is proposed to be given to the Con-
vention in respect of such categories.

Article 3

1. Every person to whom this Convention
applies shall be entitled to an annual paid
holiday of a specified minimum length.

2. Each Member which ratifies this Con-
vention shall specify the length of the holiday
in a declaration appended to its ratification.

3. The holiday shall in no case be less than
three working weeks for one year of service.

4. Each Member which has ratified this
Convention may subsequently notify the Di-
rector-General of the International Labour
Office, by a further declaration, that it speci-
fies a holiday longer than that specified at the
time of ratification.

Article 4

1. A person whose length of service in any
year is less than the required for the full entit-
lement prescribed in the preceding Article
shall be entitled in respect of that year to a
holiday with pay proportionate to his length
of service during that year.

2. The expression 'year’’ in paragraph 1 of
this Article shall mean the calendar year or
any other period of the same length deter-
mined by the competent authority or through
the appropriate machinery in the country
concerned.

Article 5

I. A minimum period of service may be
required for entitlement to any annual holi-
day with pay.
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konvention skall i den forsta rapport an-
giende konventionens tillimpning, som
avges enligt artikel 22 i Internationella arbets-
organisationens stadga, forteckna alla kate-
gorier av personer som kan ha uteslutits med
tillimpning av mom. 2 av denna artikel och
samtidigt angiva skélen foér sidana undantag,
och skall i efterfoljande rapporter angiva dels
den stAndpunkt dess lagstiftning och praxis
intar i friga om de uteslutna kategorierna,
dels i vilken utstrickning konventionen har
genomforts eller avses att genomforas i friga
om sidana kategorier.

Artikel 3

1. Varje person pi vilken denna konven-
tion @ar tillamplig skall vara berittigad till en
arlig betald semester av en stipulerad minimi-
langd.

2. Varje medlem som ratificerar denna
konvention skall uppge den stipulerade se-
mesterns langd® i en deklaration som bifogas
dess ratifikation.

3. Semestern skall i intet fall understiga tre
arbetsveckor for ett ars tjanst.

4. Varje medlem som har ratificerat denna
konvention kan senare underratta Internatio-
nella arbetsbyrans generaldirektér genom en
ytterligare deklaration att medlemmen stipu-
lerar en lingre semester dn den som angivits
vid tiden for ratifikationen.

Artikel 4

1. En person, vars tjanstetid under ett ar
understiger vad som krivs for den fulla se-
mesterritt som foreskrivits i foreghende arti-
kel, skall for nimnda &r vara berittigad till en
betald semester som ar proportionell mot
lingden av hans tjianstetid under &ret.

2. Uttrycket "ar”" i forsta mom. av denna
artikel skall avse kalenderér eller varje annan
period av samma lingd, som bestimmes av
behorig myndighet eller genom tillimpliga
metoder i det berdrda landet.

Artikel 5
1. En minsta tjanstetid kan kriavas for rétt
till arlig betald semester.

! For Sveriges del 5 veckor
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2. The length of any such qualifying period
shall be determined by the competent author-
ity or through the appropriate machinery in
the country concerned but shall not exceed
sex months.

3. The manner in which length of service is
calculated for the purpose of holiday entitle-
ment shall be determined by the competent
authority or through the appropriate
machinery in each country.

4. Under conditions to be determined by
the competent authority or through the ap-
propriate machinery in each country, ab-
sence from work for such reasons beyond the
control of the employed person concerned as
iliness, injury or maternity shall be counted
as part of the period of service.

Article 6

1. Public and customary holidays, whether
or not they fall during the annual holiday,
shall not be counted as part of the minimum
annual holiday with pay prescribed in Article
3, paragraph 3, of this Convention.

2. Under conditions to be determined by
the competent authority or through the ap-
propriate machinery in each country, periods
of incapacity for work resulting from sick-
ness or injury may not be counted as part of
the minimum annual holiday with pay pre-
scribed in Article 3, paragraph 3, of this Con-
vention.

Article 7

1. Every person taking the holiday envis-
aged in this Convention shall receive in re-
spect of the full period of that holiday at least
his normal or average remuneration (includ-
ing the cash equivalent of any part of that
remuneration which is paid in kind and which
is not a permanent benefit continuing
whether or not the person concerned is on
holiday), calculated in a manner to be deter-
mined by the competent authority or through
the appropriate machinery in each country.

2. The amounts due in pursuance of para-
graph 1 of this Article shall be paid to the
person concerned in advance of the holiday,
unless otherwise provided in an agreement
applicable to him and the employer.

2. Liangden av denna minsta tjanstetid skall
bestimmas av behorig myndighet eller ge-
nom tillimpliga metoder i det berérda landet
men skall ej dverstiga sex méanader.

3. Det sitt, pa vilket tjanstetidens langd
beriiknas fér semesterritt, skall faststillas av
behorig myndighet eller genom tillimpliga
metoder i varje land.

4. Under betingelser som skall faststillas
av behorig myndighet eller genom tillimpliga
metoder i varje land skall frinvaro frén arbe-
tet av sadana skil, varover arbetstagaren ej
rider, som sjukdom, skada eller havande-
skap riknas in i tjanstetiden.

Artikel 6

1. Allménna helgdagar och sedvanliga fri-
dagar skall icke, vare sig de infaller under
semestern eller ej, riknas in i den minsta
arliga semester som foreskrivits i artikel 3
mom. 3 i denna konvention.

2. Under betingelser som skall faststillas
av behorig myndighet eller genom tillimpliga
metoder i varje land far perioder av arbets-
oférméga till foljd av sjukdom eller skada
icke inrdknas i den minsta &rliga semester
som foreskrivits i artikel 3 mom. 3 denna
konvention.

Artikel 7

1. Envar som atnjuter i denna konvention
avsedd semester skall under hela semesterti-
den erhélla minst sin normala eller genom-
snittliga 16n (inrdknat motvirdet i kontanter
av varje del av lonen som utgér in natura och
som icke dr en standig formén, utgende vare
sig arbetstagaren Atnjuter semester eller ej),
beriiknad pa ett siitt som faststilles av beho-
rig myndighet eller genom tillimpliga meto-
der i varje land.

2. Den ersittning som skall utgé enligt
mom. 1 av denna artikel skall utbetalas till
arbetstagaren fore semestern, sivida icke an-
nat bestdamts i en mellan denne och arbetsgi-
varen gillande 6verenskommelse.




Article 8

1. The division of the annual holiday with
pay into parts may be authorised by the com-
petent authority or through the appropriate
machinery in each country.

2. Unless otherwise provided in an agree-
ment applicable to the employer and the em-
ployed person concerned, and on condition
that the length of service of the person con-
cerned entitles him to such a period, one of
the parts shall consist of at least two uninter-
rupted working weeks.

Article 9

1. The uninterrupted part of the annual
holiday with pay referred to in Article 8,
paragraph 2, of this Convention shall be
granted and taken no later than one year, and
the remainder of the annual holiday with pay
no later than eighteen months, from the end
of the year in respect of which the holiday
entitlement has arisen.

2. Any part of the annual holiday which
exceeds a stated minimum may be post-
poned, with the consent of the employed per-
son concerned, beyond the period specified
in paragraph 1 of this Article and up to a
further specified time limit.

3. The minimum and the time limit re-
ferred to in paragraph 2 of this Article shall
be determined by the competent authority
after consultation with the organisations of
employers and workers concerned, or
through collective bargaining, or in such
other manner consistent with national prac-
tice as may be appropriate under national
conditions.

Article 10

1. The time at which the holiday is to be
taken shall, unless it is fixed by regulation,
collective agreement, arbitration award or
other means consistent with national prac-
tice, be determined by the employer after
consultation with the employed person con-
cerned or his representatives.

2. In fixing the time at which the holiday is
to be taken, work requirements and the op-
portunities for rest and relaxation available to
the employed person shall be taken into ac-
count.
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Artikel 8

1. Uppdelning av den arliga semestern kan
medges av behorig myndighet eller genom
tillimpliga metoder i varje land.

2. Savida icke annat har bestimts i en mel-
lan vederborande arbetsgivare och arbetsta-
gare gillande Overenskommelse och under
forutsattning att arbetstagarens tjianstetid
medfor ritt till s lang ledighet, skall en av
delarna bestd av Atminstone tvA oavbrutna
arbetsveckor.

Artikel 9

1. Sadan arlig semester, som enligt artikel
8 mom. 2 i denna konvention skall utga i
oavbruten foljd, skall ges och utnyttjas senast
inom ett ar, och aterstoden av den érliga se-
mestern senast inom aderton ménader, rak-
nat frin utgingen av det ar, under vilket se-
mesterritten intjanats.

2. Varje del av semestern som overstiger
ett faststéllt minimum kan med vederborande
arbetstagares samtycke uppskjutas utdver
den tidrymd som anges i mom. 1 av denna
artikel och intill en ytterligare bestimd tids-
grans.

3. Det minimum och den tidsgrins som
Asyftas i mom. 2 av denna artikel skall fast-
stillas av behorig myndighet efter berdrda
arbetsgivar- och arbetstagarorganisationers
horande eller genom kollektivavtal eller pa
sadant annat, med nationell praxis dverens-
staimmande satt, som kan vara tillampligt un-
der nationella forhallanden.

Artikel 10

1. Tidpunkten foér semestern skall, sivida
den icke bestamts genom forfattning, kollek-
tivavtal eller skiljedom eller pA annat med
nationell praxis dverensstimmande sitt, fast-
stillas av arbetsgivaren efter hérande av ar-
betstagaren eller dennes representanter.

2. Nir tidpunkten for semestern be-
staimmes skall tagas i berdkning sivil de krav
arbetet stiller som de méjligheter till vila och
avkoppling som stir arbetstagaren till buds.

B4, e
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Article 11

An employed person who has completed a
minimum period of service corresponding to
that which may be required under Article 5,
paragraph 1, of this Convention shall receive,
upon termination of employment, a holiday
with pay proportionate to the length of ser-
vice for which he has not received such a
holiday, or compensation in lieu thereof, or
the equivalent holiday credit.

Article 12

Agreements to relinquish the right to the
minimum annual holiday with pay prescribed
in Article 3, paragraph 3, of this Convention
or to forgo such a holiday, for compensation
or otherwise, shall, as appropriate to national
conditions, be null and void or be prohibited.

Article 13

Special rules may be laid down by the com-
petent authority or through the appropriate
machinery in each country in respect of cases
in which the employed person engages, dur-
ing the holiday, in a gainful activity conflict-
ing with the purpose of the holiday.

Article 14

Effective measures appropriate to the man-
ner in which effect is given to the provisions
of this Convention shall be taken to ensure
the proper application and enforcement of
regulations or provisions concerning holidays
with pay, by means of adequate inspection or
otherwise.

Article 15

1. Each Member may accept the obliga-
tions of this Convention separately —

(a) in respect of employed persons in
economic sectors other than agriculture;

(k) in respect of employed persons in agri-
culture.

2. Each Member shall specify in its ratifi-
cation whether it accepts the obligations of
the Convention in respect of the persons cov-
ered by subparagraph (a) of paragraph 1 of
this Article, in respect of the persons covered
by subparagraph (b) of paragraph 1 of this
Article, or in respect of both.

6

Artikel 11

En arbetstagare, som har fullgjort en sidan
minsta tjanstetid som motsvarar vad som kan
ha krivts enligt artikel 5 mom. 1 i denna
konvention skall, d& anstéllningen upphort,
erhélla semester svarande mot den tjanstetid,
for vilken han icke har erhéllit sidan ledighet,
ersittning harfor eller motsvarande tillgodo-
havande i semesterkassa.

Artikel 12

Overenskommelser att eftergiva rétten till
den minsta arliga semester som foreskrivits i
artikel 3 mom. 3 i denna konvention, eller att
avsta frin sddan semester, mot ersittning el-
ler annorledes, skall, alltefter vad som svarar
mot nationella forhéllanden, vara ogiltiga el-
ler forbjudas.

Artikel 13

Sirskilda regler kan faststillas av behorig
myndighet eller genom tillampliga metoder i
varje land for fall d& arbetstagaren under se-
mestern #gnar sig At forviarvsarbete som
strider mot dndamélet med semestern.

Artikel 14

Effektiva atgirder, svarande mot det sitt
pa vilket verkan ges denna konventions be-
stammelser, skall vidtagas for att sikerstilla
riktig tillimpning och efterlevnad av forfatt-
ningar eller avtalsbestimmelser om semes-
ter, genom tillfyllestgérande inspektion eller
annorledes.

Artikel 15

1. Varje medlem kan antaga forpliktelser-
na i denna konvention separat

a) vad betriffar arbetstagare i andra sek-
torer av naringslivet dn jordbruk;

b) vad betriffar arbetstagare inom jord-
bruket.

2. Varje medlem skall i sin ratifikation an-
giva huruvida medlemmen antager konven-
tionens forpliktelser vad betriffar de arbets-
tagare som avses i 1 mom. a) av denna arti-
kel, vad betriffar de arbetstagare som avses i
mom. | b) av denna artikel, eller vad betraf-
far biigge kategorierna.!

! Sverige ftar sig forpliktelserna betriffande

béda de kategorier personer som namns i art. 15
mom. 1.




3. Each Member which has on ratification
accepted the obligations of this Convention
only in respect either of the persons covered
by subparagraph (a) of paragraph 1 of this
Article or of the persons covered by subpara-
graph (b) of paragraph 1 of this Article may
subsequently notify the Director-General of
the International Labour Office that it ac-
cepts the obligations of the Convention in
respect of all persons to whom this Conven-
tion applies.

Article 16

This Convention revises the Holidays with
Pay Convention, 1936, and the Holidays with
Pay (Agriculture) Convention, 1952, on the
following terms:

‘a) acceptance of the obligations of this
Convention in respect of employed persons
in economic sectors other than agriculture by
a Member which is a party to the Holidays
with Pay Convention, 1936, shall ipso jure
involve the immediate denunciation of that
Convention;

(b) acceptance of the obligations of this
Convention in respect of employed persons
in agriculture by a Member which is a party
to the Holidays with Pay (Agriculture) Con-
vention, 1952, shall ipso jure involve the im-
mediate denunciation of that Convention;

(c) the coming into force of this Conven-
tion shall not close the Holidays with Pay
(Agriculture) Convention, 1952, to further
ratification.

Article 17

The formal ratifications of this Convention
shall be communicated to the Director-Gen-
eral of the International Labour Office for
registration.

Article 18

1. This Convention shall be binding only
upon those Members of the International La-
bour Organisation whose ratifications have
been registered with the Director-General.

2. It shall come into force twelve months
after the date on which the ratifications of
two Members have been registered with the
Director-General.

3. Thereafter, this Convention shall come
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3. Varje medlem som vid ratifikationen
har antagit konventionens forpliktelser en-
bart vad betriffar antingen de arbetstagare
som avses i 1 mom. a) av denna artikel eller
de arbetstagare som avses i 1 mom. b) av
denna artikel kan senare underritta Interna-
tionella arbetsbyrins generaldirektor att
medlemmen antager konventionens forplik-
telser vad betriffar alla personer, pa vilka
denna konvention ar tillamplig.

Artikel 16

Genom denna konvention revideras 1936
ars semesterkonvention och 1952 ars konven-
ticn om semester inom jordbruket under fol-
jande villkor:

a) antagande av denna konventions for-
pliktelser vad betriffar arbetstagare i andra
sektorer av naringslivet dn jordbruk frin en
medlems sida, som ar bunden av 1936 ars
semesterkonvention, skall i sig innebéra
omedelbar uppsigning av sistnimnda kon-
vention;

b) antagande av denna konventions for-
pliktelser vad betriffar arbetstagare i jord-
bruket fran en medlems sida, som ar bunden
av 1952 ars konvention om semester inom
jordbruket, skall i sig innebdra omedelbar
uppsagning av sistnimnda konvention;

¢) ikrafttridandet av denna konvention
skall icke hindra framtida ratifikation av 1952
ars konvention om semester inom jordbru-
ket.

Artikel 17

De officiella ratifikationerna av denna kon-
vention skall delges Internationella arbets-
byrins generaldirektor och registreras av
honom.

Artikel 18

1. Denna konvention ar bindande endast
for de medlemmar av Internationella arbets-
organisationen vilkas ratifikationer registre-
rats av generaldirektoren.

2. Den trader i kraft tolv méanader efter det
tva medlemmars ratifikationer registrerats av
generaldirektoren.

3. Direfter trider denna konvention i kraft
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into force for any Member twelve months
after the date on which its ratification has
been registered.

Article 19
1. A Member which has ratified this Conven-
tion may denounce it after the expiration of
ten years from the date on which the Conven-
tion first comes into force, by an act commu-
nicated to the Director-General of the Inter-
national Labour Office for registration. Such
denunciation shall not take effect until one
year after the date on which it is registered.
2. Each Member which has ratified this
Convention and which does not, within the
year following the expiration of the period of
ten years mentioned in the preceding para-
graph, exercise the right of denunciation pro-
vided for in this Article, will be bound for
another period of ten years and, thereafter,
may denounce this Convention at the expira-
tion of each period of ten years under the
terms provided for in this Article.

Article 20

1. The Director-General of the Internation-
al Labour Office shall notify all Members of
the International Labour Organisation of the
registration of all ratifications and denunci-
- ations communicated to him by the Members
of the Organisation.

2. When notifying the Members of the Or-
ganisation of the registration of the second
ratification communicated to him, the Direc-
tor-General shall draw the attention of the
Members of the Organisation to the date
upon which the Convention will come into
force.

Article 21

The Director-General of the International
Labour Office shall communicate to the Sec-
retary-General of the United Nations for reg-
istration in accordance with Article 102 of the
Charter of the United Nations full particulars
of all ratifications and acts of denunciation
registered by him in accordance with the pro-
visions of the preceding Articles.

Article 22
At such times as it may consider necessary

for varje medlem tolv ménader efter den dag,
dé dess ratifikation registrerats.

Artikel 19

1. Medlem som ratificerar denna konven-
tion kan, sedan tio &r forflutit frin den tid-
punkt di konventionen forst tradde i kraft,
uppsiga densamma genom skrivelse som
delges Internationella arbetsbyrins general-
direktor for registrering. Uppsagningen tré-
der ej i kraft forrian ett ar efter det den regi-
strerats.

2. Varje medlem, som ratificerar denna
konvention och icke inom ett &r efter utgng-
en av den i féregdende mom. namnda tioérs-
perioden gor bruk av den uppsigningsritt
som medges i denna artikel, skall vara bun-
den for en ny period av tio &r och kan darefter
pa de i denna artikel foreskrivna villkoren
uppsiga konventionen vid utgingen av varje
tiorsperiod.

Artikel 20

1. Internationella arbetsbyrins generaldi-
rektor skall underritta samtliga medlemmar
av Internationella arbetsorganisationen om
registreringen av alla ratifikationer och upp-
sagningar, som delgivits honom av organisa-
tionens medlemmar.

2. Nar generaldirektéren underrittar or-
ganisationens medlemmar om registreringen
av den andra ratifikationen i ordningen, som
delgivits honom, skall han fista medlemmar-
nas uppmirksamhet pd den dag da konven-
tionen kommer att trida i kraft.

Artikel 21

Internationella arbetsbyrins generaldirek-
tor skall for registrering jamlikt artikel 102 av
Forenta Nationernas stadga lamna Forenta
Nationernas generalsekreterare fullstindiga
upplysningar om varje ratifikation och upp-
ségning, som registrerats av honom enligt
bestimmelserna i foregiende artiklar.

Artikel 22
Nirhelst Internationella arbetsbyréns sty-




the Governing Body of the International La-
bour Office shall present to the General Con-
ference a report on the working of this Con-
vention and shall examine the desirability of
placing on the agenda of the Conference the
question of its revision in whole or in part.

Article 23

1. Should the Conference adopt a new
Convention revising this Convention in
whole or in part, then, unless the new Con-
vention otherwise provides—

(a) the ratification by a Member of the new
revising Convention shall ipse jure involve
the immediate denunciation of this Conven-
tion, notwithstanding the provisions of Arti-
cle 19 above, if and when the new revising
Convention shall have come into force;

(b) as from the date when the new revising
Convention comes into force this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case re-
main in force in its actual form and content
for those Members which have ratified it but
have not ratified the revising Convention.

Article 24

The English and French versions of the
text of this Convention are equally authorita-
tive.

Norstedts Tryckeri, Stockholm 1979
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relse finner det erforderligt skall styrelsen
forelagga Internationella arbetsorganisatio-
nens allménna konferens en redogorelse for
konventionens tillimpning och éverviga om
det finns skal att pi konferensens dagordning
uppfora fragan om dess revision, helt eller
delvis.

Artikel 23

1. Om konferensen antager en ny konven-
tion, varigenom forevarande konvention helt
eller delvis revideras, och den nya konven-
tionen ej foreskriver annat,

a) skall, utan hinder av bestimmelserna i
artikel 19, en medlems ratifikation av den nya
konventionen i sig innefatta omedelbar upp-
sagning av forevarande konvention, under
forutsittning att den nya konventionen triitt i
kraft;

b) skall frin den dag, d&4 den nya konven-
tionen triader i kraft, férevarande konvention
icke ldngre kunna ratificeras av medlem-
marna.

2. Forevarande konvention skall likval
forbli géllande till form och innehéll for de
medlemmar som ratificerat densamma men
icke ratificerat den nya konvention, vari-
genom férevarande konvention revideras.

Artikel 24
De engelska och franska texterna till denna
konvention skall ha lika vitsord.






