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Convention concerning
decent work for domestic workers

The General Conference of the International
Labour Organization,

Having been convened at Geneva by the Gov-
erning Body of the International Labour Office,
and having met in its 100th Session on 1 June
2011, and

Mindful of the commitment of the International
Labour Organization to promote decent work
for all through the achievement of the goals of
the ILO Declaration on Fundamental Principles
and Rights at Work and the ILO Declaration on
Social Justice for a Fair Globalization, and

Recognizing the significant contribution of do-
mestic workers to the global economy, which
includes increasing paid job opportunities for
women and men workers with family responsi-
bilities, greater scope for caring for ageing pop-
ulations, children and persons with a disability,
and substantial income transfers within and be-
tween countries, and

Considering that domestic work continues to be
undervalued and invisible and is mainly carried
out by women and girls, many of whom are mi-
grants or members of disadvantaged communi-
ties and who are particularly vulnerable to dis-
crimination in respect of conditions of employ-
ment and of work, and to other abuses of human
rights, and

Considering also that in developing countries
with historically scarce opportunities for formal
employment, domestic workers constitute a sig-
nificant proportion of the national workforce
and remain among the most marginalized, and

Recalling that international labour Conventions
and Recommendations apply to all workers, in-

Oversittning'

Konvention om anstiindiga
arbetsvillkor for hushallsarbetare

Internationella arbetsorganisationens allménna
konferens,

som har sammankallats till Geneéve av styrelsen
for Internationella arbetsbyran och samlats dir
till sitt hundrade mote den 1 juni 2011,

ar medveten om ILO:s dtagande att fraimja an-
stindiga arbetsvillkor for alla genom forverkli-
gande av malen for ILO:s deklaration om
grundlidggande principer och rittigheter 1 ar-
betslivet och ILO:s deklaration om social rittvi-
sa for en rittvis globalisering,

erkdnner hushéllsarbetarnas visentliga bidrag
till den globala ekonomin, bl.a. genom vidgade
mojligheter for kvinnliga och manliga arbetsta-
gare med familjeansvar till betald anstéllning,
utveckling av personliga tjanster for aldrande
befolkningar, barn och funktionshindrade samt
betydande dverforingar av inkomster inom och
mellan ldnder,

beaktar att hushallsarbete fortfarande dr under-
vérderat och osynligt och i huvudsak utfors av
kvinnor och flickor som i stor omfattning &r
migranter eller tillhér missgynnade samhills-
grupper och &r sérskilt utsatta for diskrimine-
ring knuten till anstidllningsvillkor och arbets-
villkor och for andra 6vergrepp mot de ménsk-
liga réttigheterna,

beaktar ocksa att i utvecklingsldnder med histo-
riskt otillrickliga tillfidllen till formell anstill-
ning utgor hushallsarbetare en betydande andel
av den nationella arbetskraften och hor fortfa-
rande till de mest marginaliserade,

erinrar om att internationella konventioner och
rekommendationer pa arbetsrittens omrade #r

! Oversittning i enlighet med den i Ds 2017:10 intag-
na texten.



cluding domestic workers, unless otherwise
provided, and

Noting the particular relevance for domestic
workers of the Migration for Employment Con-
vention (Revised), 1949 (No. 97), the Migrant
Workers (Supplementary Provisions) Conven-
tion, 1975 (No. 143), the Workers with Family
Responsibilities Convention, 1981 (No. 156),
the Private Employment Agencies Convention,
1997 (No. 181), and the Employment Relation-
ship Recommendation, 2006 (No. 198), as well
as of the ILO Multilateral Framework on La-
bour Migration: Non-binding principles and
guidelines for a rights-based approach to labour
migration (2006), and

Recognizing the special conditions under which
domestic work is carried out that make it desir-
able to supplement the general standards with
standards specific to domestic workers so as to
enable them to enjoy their rights fully, and

Recalling other relevant international instru-
ments such as the Universal Declaration of Hu-
man Rights, the International Covenant on Civ-
il and Political Rights, the International Cove-
nant on Economic, Social and Cultural Rights,
the International Convention on the Elimination
of All Forms of Racial Discrimination, the Con-
vention on the Elimination of All Forms of Dis-
crimination against Women, the United Nations
Convention against Transnational Organized
Crime, and in particular its Protocol to Prevent,
Suppress and Punish Trafficking in Persons, Es-
pecially Women and Children and its Protocol
against the Smuggling of Migrants by Land,
Sea and Air, the Convention on the Rights of the
Child and the International Convention on the
Protection of the Rights of All Migrant Workers
and Members of Their Families, and

Having decided upon the adoption of certain
proposals concerning decent work for domestic
workers, which is the fourth item on the agenda
of the session, and
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tillampliga pa alla anstillda, dven hushallsarbe-
tare, om inget annat foreskrivs,

beaktar att sdrskilt 1949 ars konvention (nr 97)
om migrerande arbetare (reviderad), 1975 ars
konvention (nr 143) om migrerande arbetstaga-
re (tilldggsbestimmelser), 1981 ars konvention
(nr 156) om arbetstagare med familjeansvar,
1997 érs konvention (nr 181) om privat arbets-
formedling och 2006 ars rekommendation (nr
198) om anstillningsforhallandet #r tillimpliga
pé hushallsarbetare, liksom ILO:s multilaterala
ramverk for migrerande arbetstagare: Non-bin-
ding principles and guidelines for a rights-ba-
sed approach to labour migration (2006),

erkédnner att de speciella forhallanden under vil-
ka hushéllsarbete utfors gor det onskvirt att
komplettera de allmidnna normerna med normer
som dr specifika for hushallsarbetare si att
dessa till fullo kan utnyttja sina réttigheter,

erinrar om andra relevanta internationella in-
strument, sdsom den universella deklarationen
om de minskliga rittigheterna, den internatio-
nella konventionen om civila och politiska rét-
tigheter, den internationella konventionen om
ekonomiska, sociala och kulturella réttigheter,
den internationella konventionen om avskaffan-
de av alla former av rasdiskriminering, konven-
tionen om avskaffande av alla former av diskri-
minering av kvinnor, Forenta Nationernas kon-
vention mot griansoverskridande organiserad
brottslighet och sirskilt dess protokoll om fore-
byggande, bekdmpande och bestraffande av
handel med mainniskor, sirskilt kvinnor och
barn samt dess protokoll mot midnniskosmugg-
ling land-, luft- och sjovigen, konventionen om
barnets réttigheter samt den internationella kon-
ventionen om migrerande arbetares och deras
familjers rittigheter,

har beslutat anta vissa forslag om anstindiga
arbetsvillkor for hushallsarbetare, en fraga som
utgor den fjarde punkten pd motets dagordning,
och
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Having determined that these proposals shall
take the form of an international Convention;

adopts this sixteenth day of June of the year two
thousand and eleven the following Convention,
which may be cited as the Domestic Workers
Convention, 2011.

Article 1

For the purpose of this Convention:

(a) the term “domestic work™ means work
performed in or for a household or households;

(b) the term “domestic worker” means any
person engaged in domestic work within an em-
ployment relationship;

(c) a person who performs domestic work
only occasionally or sporadically and not on an
occupational basis is not a domestic worker.

Article 2

1. The Convention applies to all domestic
workers.

2. A Member which ratifies this Convention
may, after consulting with the most representa-
tive organizations of employers and workers
and, where they exist, with organizations repre-
sentative of domestic workers and those repre-
sentative of employers of domestic workers,
exclude wholly or partly from its scope:

(a) categories of workers who are otherwise
provided with at least equivalent protection;

(b) limited categories of workers in respect
of which special problems of a substantial na-
ture arise.

3. Each Member which avails itself of the
possibility afforded in the preceding paragraph
shall, in its first report on the application of the
Convention under article 22 of the Constitution
of the International Labour Organisation, indi-
cate any particular category of workers thus ex-
cluded and the reasons for such exclusion and,
in subsequent reports, specify any measures
that may have been taken with a view to extend-

har beslutat att dessa forslag ska ta formen av en
internationell konvention,

antar denna dag, den 16 juni 2011, foljande
konvention, som kan kallas 2011 ars konvention
om hushéllsarbetare.

Artikel 1

I denna konvention avses med:

a) hushdllsarbete: arbete som utfors i eller
for ett eller flera hushall,

b) hushdllsarbetare: varje person som utfor
hushallsarbete inom ett anstéllningsforhallan-
de,

¢) en person som endast tillfdlligt eller spora-
diskt och inte yrkesmassigt utfor hushallsarbete
ar inte en hushéllsarbetare.

Artikel 2

1. Konventionen &r tillimplig pa alla hus-
héllsarbetare.

2.  En medlemsstat som ratificerar denna kon-
vention kan efter samrad med arbetsgivarnas
och arbetstagarnas mest representativa organi-
sationer och, dir sddana finns, med hushallsar-
betarnas och deras arbetsgivares representativa
organisationer, helt eller delvis undanta fran
dess tillimpningsomrade:

a) kategorier av arbetstagare som har atmins-
tone likvérdigt skydd i annan form,

b) begrinsade arbetstagarkategorier for vilka
sdrskilda problem av visentlig karaktdr uppstar.

3. Varje medlemsstat som utnyttjar den mgj-
lighet som erbjuds i foregdende stycke ska i sin
forsta rapport om konventionens tillimpning
enligt artikel 22 i ILO:s stadgar ange varje en-
skild kategori av arbetstagare som pa detta sétt
undantagits och skilen for detta, och ska i de
foljande rapporterna ange atgiarder som kan ha
vidtagits for att utvidga konventionens tillimp-
ning till de berorda arbetstagarna.



ing the application of the Convention to the
workers concerned.

Article 3

1. Each Member shall take measures to en-
sure the effective promotion and protection of
the human rights of all domestic workers, as set
out in this Convention.

2. Each Member shall, in relation to domestic
workers, take the measures set out in this Con-
vention to respect, promote and realize the fun-
damental principles and rights at work, namely:

(a) freedom of association and the effective
recognition of the right to collective bargaining;

(b) the elimination of all forms of forced or
compulsory labour;

(c) the effective abolition of child labour; and

(d) the elimination of discrimination in re-
spect of employment and occupation.

3. In taking measures to ensure that domestic
workers and employers of domestic workers en-
joy freedom of association and the effective rec-
ognition of the right to collective bargaining,
Members shall protect the right of domestic
workers and employers of domestic workers to
establish and, subject to the rules of the organi-
zation concerned, to join organizations, federa-
tions and confederations of their own choosing.

Article 4

1. Each Member shall set a minimum age for
domestic workers consistent with the provi-
sions of the Minimum Age Convention, 1973
(No. 138), and the Worst Forms of Child La-
bour Convention, 1999 (No. 182), and not low-
er than that established by national laws and
regulations for workers generally.

2. Each Member shall take measures to en-
sure that work performed by domestic workers
who are under the age of 18 and above the min-
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Artikel 3

1. Varje medlemsstat ska vidta atgérder for att
se till att alla hushéllsarbetares mznskliga rit-
tigheter effektivt framjas och skyddas enligt be-
stimmelserna i denna konvention.

2. Varje medlemsstat ska vidta de atgérder
som foreskrivs i denna konvention for att res-
pektera, framja och forverkliga de grundldggan-
de principerna och rittigheterna i arbetslivet,
dvs.:

a) foreningsfrihet och ett faktiskt erkdnnande
av forhandlingsritten,

b) avskaffande av alla former av tvingsarbete
eller obligatoriskt arbete,

c) faktiskt avskaffande av barnarbete, och

d) avskaffande av diskriminering med avse-
ende pa anstillning och sysselsittning.

3. Medlemsstater ska, i sin strivan att se till
att hushallsarbetare och deras arbetsgivare har
foreningsfrihet och faktiskt tillerkénns férhand-
lingsritt, vdrna hushéllsarbetarnas och deras
arbetsgivares ritt att bilda och, beroende pa reg-
lerna for den berorda organisationen, ingd i or-
ganisationer, foreningar och forbund efter eget
val.

Artikel 4

1. Varje medlemsstat ska faststélla en minimi-
alder for hushallsarbetare som #r forenlig med
bestimmelserna i 1973 ars konvention (nr 138)
om minimialder och 1999 éars konvention (nr
182) om de virsta formerna av barnarbete och
som inte understiger den alder som faststills i
nationella lagar och forfattningar som ér till-
lampliga pa arbetstagare i allménhet.

2. Varje medlemsstat ska vidta atgérder for att
se till att arbete som utfors av hushallsarbetare
som inte har fyllt 18 &r men som uppfyller mi-
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imum age of employment does not deprive
them of compulsory education, or interfere with
opportunities to participate in further education
or vocational training.

Article 5

Each Member shall take measures to ensure that
domestic workers enjoy effective protection
against all forms of abuse, harassment and vio-
lence.

Article 6

Each Member shall take measures to ensure that
domestic workers, like workers generally, enjoy
fair terms of employment as well as decent
working conditions and, if they reside in the
household, decent living conditions that respect
their privacy.

Article 7

Each Member shall take measures to ensure that
domestic workers are informed of their terms
and conditions of employment in an appropri-
ate, verifiable and easily understandable man-
ner and preferably, where possible, through
written contracts in accordance with national
laws, regulations or collective agreements, in
particular:

(a) the name and address of the employer and
of the worker;

(b) the address of the usual workplace or
workplaces;

(c) the starting date and, where the contract is
for a specified period of time, its duration;

(d) the type of work to be performed;

(e) the remuneration, method of calculation
and periodicity of payments;

(f) the normal hours of work;

(g) paid annual leave, and daily and weekly
rest periods;

(h) the provision of food and accommoda-
tion, if applicable;

(i) the period of probation or trial period, if
applicable;

nimidldern for anstéllning inte inkréktar pa de-
ras obligatoriska utbildning eller paverkar deras
mojligheter att delta i vidareutbildning eller yr-
kesutbildning.

Artikel 5

Varje medlemsstat ska vidta atgirder for att se
till att hushallsarbetare effektivt skyddas mot
alla former av 6vergrepp, trakasserier och vald.

Artikel 6

Varje medlemsstat ska vidta atgirder for att se
till att hushallsarbetare, liksom arbetstagare i
allménhet, har skiliga anstdllningsvillkor, an-
stindiga arbetsforhallanden och, om de &r inne-
boende i hushéllet, anstindiga levnadsforhal-
landen som respekterar deras privatliv.

Artikel 7

Varje medlemsstat ska vidta atgirder for att se
till att hushallsarbetare informeras om sina an-
stillningsforhallanden pa ett korrekt, verifier-
bart och lattforstaeligt sétt och, ddr sa dr moj-
ligt, helst genom skriftliga avtal i enlighet med
nationella lagar och forfattningar eller kollek-
tivavtal, sérskilt nér det géller:

a) arbetsgivarens och arbetstagarens namn
och adress,

b) adressen for den vanliga arbetsplatsen el-
ler de vanliga arbetsplatserna,

c¢) begynnelsedatum och, om avtalet giller
for en viss tid, varaktighet,

d) vilken typ av arbete som ska utforas,

e) 1on, berdkningsmetod och betalningsperi-
oder,

f) normal arbetstid,

g) betald semester, dygnsvila och veckovila,

h) i forekommande fall, tillhandahéllande av
mat och logi,

i) i forekommande fall, provotid eller prov-
anstillning,



(j) the terms of repatriation, if applicable;
and

(k) terms and conditions relating to the ter-
mination of employment, including any period
of notice by either the domestic worker or the
employer.

Article 8

1. National laws and regulations shall require
that migrant domestic workers who are recruit-
ed in one country for domestic work in another
receive a written job offer, or contract of em-
ployment that is enforceable in the country in
which the work is to be performed, addressing
the terms and conditions of employment re-
ferred to in Article 7, prior to crossing national
borders for the purpose of taking up the domes-
tic work to which the offer or contract applies.

2. The preceding paragraph shall not apply to
workers who enjoy freedom of movement for
the purpose of employment under bilateral, re-
gional or multilateral agreements, or within the
framework of regional economic integration ar-
eas.

3. Members shall take measures to cooperate
with each other to ensure the effective applica-
tion of the provisions of this Convention to mi-
grant domestic workers.

4. Each Member shall specify, by means of
laws, regulations or other measures, the condi-
tions under which migrant domestic workers
are entitled to repatriation on the expiry or ter-
mination of the employment contract for which
they were recruited.

Article 9

Each Member shall take measures to ensure that
domestic workers:

(a) are free to reach agreement with their em-
ployer or potential employer on whether to re-
side in the household;

SO 2020:1

j) i forekommande fall, villkor fér hemresa,
och

k) villkor for anstdllningens avslutande, in-
klusive uppségningstid vid uppsédgning fran en-
dera hushallsarbetaren eller arbetsgivaren.

Artikel 8

1. Nationella lagar och forfattningar ska krava
att migrerande hushallsarbetare som rekryteras
i ett land for hushallsarbete i ett annat land far
ett skriftligt anstéllningserbjudande eller an-
stéllningskontrakt som kan goras gillande i det
land dér arbetet ska utforas och som tar upp de
anstéllningsvillkor som anges i artikel 7 innan
de reser in i det landet for att paborja det hus-
héllsarbete som erbjudandet eller kontraktet av-
ser.

2. Foregaende punkt ska inte gilla for arbets-
tagare som utnyttjar den fria rorligheten for an-
stdllning under bilaterala, regionala eller multi-
laterala avtal eller i regionala ekonomiska inte-
grationsomraden.

3. Medlemsstater ska vidta atgirder for att
samarbeta med varandra for att se till att be-
stimmelserna i denna konvention tillimpas ef-
fektivt pd migrerande hushéllsarbetare.

4. Varje medlemsstat ska i lagar, forfattningar
eller genom andra atgirder specificera de for-
héllanden under vilka migrerande hushallsarbe-
tare dr berittigade till hemresa nir det anstill-
ningsavtal for vilket de rekryterats 16per ut eller
avslutas.

Artikel 9

Varje medlemsstat ska vidta atgirder for att se
till att hushallsarbetare:

a) har ritt att komma 6verens med sin arbets-
givare eller potentiella arbetsgivare huruvida
hushallsarbetaren ska bo i hushallet eller inte,
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(b) who reside in the household are not
obliged to remain in the household or with
household members during periods of daily and
weekly rest or annual leave; and

(c) are entitled to keep in their possession
their travel and identity documents.

Article 10

1. Each Member shall take measures towards
ensuring equal treatment between domestic
workers and workers generally in relation to
normal hours of work, overtime compensation,
periods of daily and weekly rest and paid annu-
al leave in accordance with national laws, regu-
lations or collective agreements, taking into ac-
count the special characteristics of domestic
work.

2. Weekly rest shall be at least 24 consecutive
hours.

3. Periods during which domestic workers are
not free to dispose of their time as they please
and remain at the disposal of the household in
order to respond to possible calls shall be re-
garded as hours of work to the extent deter-
mined by national laws, regulations or collec-
tive agreements, or any other means consistent
with national practice.

Article 11

Each Member shall take measures to ensure that
domestic workers enjoy minimum wage cover-
age, where such coverage exists, and that remu-
neration is established without discrimination
based on sex.

Article 12

1. Domestic workers shall be paid directly in
cash at regular intervals at least once a month.
Unless provided for by national laws, regula-
tions or collective agreements, payment may be
made by bank transfer, bank cheque, postal
cheque, money order or other lawful means of

b) som bor i hushdllet inte 4r skyldiga att
stanna kvar i hushallet eller vistas med medlem-
mar av hushéllet under sin dygnsvila, veckovila
eller semester, och

¢) har ritt att behalla sina rese- och identitets-
handlingar.

Artikel 10

1. Varje medlemsstat ska vidta atgirder for att
sikerstilla likabehandling mellan hushéllsarbe-
tare och arbetstagare i allmidnhet med avseende
pa normal arbetstid, 6vertidskompensation, pe-
rioder for dygns- och veckovila samt betald se-
mester i enlighet med nationella lagar och for-
fattningar eller kollektivavtal, med hinsyn ta-
gen till hushallsarbetets speciella karaktir.

2. Veckovila ska omfatta dtminstone 24 tim-
mar i foljd.

3. Perioder da hushallsarbetare inte fritt kan
disponera sin tid utan stér till hushallets forfo-
gande for att tjdnstgora pa begiran ska betraktas
som arbetstid enligt vad som faststills i natio-
nella lagar, forfattningar eller kollektivavtal el-
ler pa annat sitt som &r forenligt med nationell
praxis.

Artikel 11

Varje medlemsstat ska vidta atgirder for att se
till att hushéllsarbetare far minimilon, dir sadan
finns, och att 16nen faststélls utan konsdiskrimi-
nering.

Artikel 12

1. Hushéllsarbetare ska betalas kontant och
regelbundet, minst en gang per manad. Om inte
nationella lagar och forfattningar eller kollek-
tivavtal foreskriver annat kan betalning ske ge-
nom bankoverforing, post- eller bankcheck,



monetary payment, with the consent of the
worker concerned.

2. National laws, regulations, collective
agreements or arbitration awards may provide
for the payment of a limited proportion of the
remuneration of domestic workers in the form
of payments in kind that are not less favourable
than those generally applicable to other catego-
ries of workers, provided that measures are tak-
en to ensure that such payments in kind are
agreed to by the worker, are for the personal use
and benefit of the worker, and that the monetary
value attributed to them is fair and reasonable.

Article 13

1. Every domestic worker has the right to a
safe and healthy working environment. Each
Member shall take, in accordance with national
laws, regulations and practice, effective meas-
ures, with due regard for the specific character-
istics of domestic work, to ensure the occupa-
tional safety and health of domestic workers.

2. The measures referred to in the preceding
paragraph may be applied progressively, in con-
sultation with the most representative organiza-
tions of employers and workers and, where they
exist, with organizations representative of do-
mestic workers and those representative of em-
ployers of domestic workers.

Article 14

1. Each Member shall take appropriate meas-
ures, in accordance with national laws and reg-
ulations and with due regard for the specific
characteristics of domestic work, to ensure that
domestic workers enjoy conditions that are not
less favourable than those applicable to workers
generally in respect of social security protec-
tion, including with respect to maternity.

2. The measures referred to in the preceding
paragraph may be applied progressively, in con-
sultation with the most representative organiza-
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betalningsorder eller annat lagligt betalnings-
sitt med den berorda arbetstagarens samtycke.

2. Nationella lagar och andra forfattningar,
kollektivavtal eller skiljedomar kan foreskriva
att en begrinsad del av hushéllsarbetarnas 16n
kan betalas in natura om detta inte dr mindre
formanligt dn vad som allmint tillimpas pa
andra kategorier av arbetstagare, under forut-
sittning att atgirder vidtas for att sékerstélla att
arbetstagaren gar med pa betalningar in natura,
att de dr avsedda for arbetstagarens personliga
bruk och nytta och att det monetira virde de
tillskrivs &r ritt och rimligt.

Artikel 13

1. Alla hushallsarbetare har ritt till en siker
och hilsosam arbetsmiljé. Varje medlemsstat
ska med vederborlig hinsyn till hushéllsarbe-
tets speciella karaktir och i enlighet med natio-
nella lagar, forfattningar och praxis vidta atgér-
der for att hushallsarbetarnas arbetsmiljo tryg-
gas.

2. De atgirder som avses i féregdende punkt
kan tillimpas successivt i samrad med arbetsgi-
varnas och arbetstagarnas mest representativa
organisationer och, dér sddana finns, organisa-
tioner som 4r representativa for hushallsarbetar-
na och hushallsarbetarnas arbetsgivare.

Artikel 14

1. Ienlighet med nationella lagar och forfatt-
ningar och med vederborlig hénsyn till hus-
héllsarbetets speciella karaktir ska varje med-
lemsstat vidta ldmpliga atgirder for att hus-
hallsarbetares villkor inte dr mindre formanliga
an de som tillimpas pa arbetstagare i allménhet
med avseende pa socialforsikringsskydd, bl.a.
nir det giller moderskap.

2. De atgirder som avses i foregaende stycke
kan tillimpas successivt i samradd med arbetsgi-
varnas och arbetstagarnas mest representativa
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tions of employers and workers and, where they
exist, with organizations representative of do-
mestic workers and those representative of em-
ployers of domestic workers.

Article 15

1. To effectively protect domestic workers, in-
cluding migrant domestic workers, recruited or
placed by private employment agencies, against
abusive practices, each Member shall:

(a) determine the conditions governing the
operation of private employment agencies re-
cruiting or placing domestic workers, in accor-
dance with national laws, regulations and prac-
tice;

(b) ensure that adequate machinery and pro-
cedures exist for the investigation of compla-
ints, alleged abuses and fraudulent practices
concerning the activities of private employment
agencies in relation to domestic workers;

(c) adopt all necessary and appropriate mea-
sures, within its jurisdiction and, where appro-
priate, in collaboration with other Members, to
provide adequate protection for and prevent
abuses of domestic workers recruited or placed
in its territory by private employment agencies.
These shall include laws or regulations that spe-
cify the respective obligations of the private
employment agency and the household towards
the domestic worker and provide for penalties,
including prohibition of those private employ-
ment agencies that engage in fraudulent practi-
ces and abuses;

(d) consider, where domestic workers are re-
cruited in one country for work in another, con-
cluding bilateral, regional or multilateral agre-
ements to prevent abuses and fraudulent practi-
ces in recruitment, placement and employment;
and

(e) take measures to ensure that fees charged
by private employment agencies are not deduc-
ted from the remuneration of domestic workers.

organisationer och, om sadana finns, organisa-
tioner som dr representativa for hushallsarbetar-
na och hushallsarbetarnas arbetsgivare.

Artikel 15

1. For att effektivt skydda hushallsarbetare,
inklusive migrerande hushallsarbetare, som re-
kryteras eller formedlas av privat bemannings-
foretag, mot utnyttjande, ska varje medlems-
stat:

a) faststilla villkor for bedrivande av privata
bemanningsforetag for rekrytering eller for-
medling av hushéllsarbetare i enlighet med na-
tionella lagar, forfattningar och praxis,

b) vidta atgirder for att se till att det finns
lampliga system och forfaranden for att granska
klagomal, pastadda overgrepp och bedrigliga
forfaranden i samband med verksamhet i be-
manningsforetag som bedriver privat formed-
ling eller rekrytering av hushéllsarbetare,

¢) inom sin jurisdiktion och vid behov i sam-
arbete med andra medlemsstater, vidta alla at-
girder som krédvs och dr limpliga for att hus-
héllsarbetare som rekryteras eller formedlas pa
dess territorium av privata bemanningsforetag
ska fa tillrdckligt skydd och inte drabbas av
overgrepp. Detta ska innefatta lagar eller for-
fattningar som specificerar det privata beman-
ningsforetaget respektive hushallets skyldighe-
ter gentemot hushallsarbetaren och foreskriver
straff, bl.a. forbud mot foretag som bedriver
privat arbetsformedling eller rekrytering och
dgnar sig at overgrepp och bedrigligt forfaran-
de,

d) ndr hushéllsarbetare rekryteras i ett land
for att arbeta i ett annat, Gverviga att sluta bila-
terala, regionala eller multilaterala avtal for att
forhindra Overgrepp och bedrigligt beteende
vid rekrytering, arbetsformedling och anstéll-
ning, och

e) vidta atgdrder for att se till att arvoden som
tas ut av privata bemanningsforetag inte far dras
av fran hushallsarbetarnas 16neférméaner.



2. In giving effect to each of the provisions of
this Article, each Member shall consult with the
most representative organizations of employers
and workers and, where they exist, with organi-
zations representative of domestic workers and
those representative of employers of domestic
workers.

Article 16

Each Member shall take measures to ensure, in
accordance with national laws, regulations and
practice, that all domestic workers, either by
themselves or through a representative, have ef-
fective access to courts, tribunals or other dis-
pute resolution mechanisms under conditions
that are not less favourable than those available
to workers generally.

Article 17

1. Each Member shall establish effective and
accessible complaint mechanisms and means of
ensuring compliance with national laws and
regulations for the protection of domestic work-
ers.

2. Each Member shall develop and implement
measures for labour inspection, enforcement
and penalties with due regard for the special
characteristics of domestic work, in accordance
with national laws and regulations.

3. In so far as compatible with national laws
and regulations, such measures shall specify the
conditions under which access to household
premises may be granted, having due respect
for privacy.

Article 18

Each Member shall implement the provisions
of this Convention, in consultation with the
most representative employers and workers or-
ganizations, through laws and regulations, as
well as through collective agreements or addi-
tional measures consistent with national prac-
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2. Nir de enskilda bestimmelserna i denna
artikel triader i kraft ska varje medlemsstat sam-
rdda med arbetsgivarnas och arbetstagarnas
mest representativa organisationer och, om sa-
dana finns, organisationer som &r representativa
for hushéllsarbetarna och hushallsarbetarnas
arbetsgivare.

Artikel 16

Varje medlemsstat ska i enlighet med nationella
lagar och forfattningar och praxis vidta atgérder
for att se till att alla hushallsarbetare, antingen
péa egen hand eller genom ombud, har faktisk
tillgang till domstolar, tribunaler eller andra
tvistlosningsmekanismer pé villkor som inte dr
mindre formanliga dn de som dr tillgdngliga for
arbetstagare i allménhet.

Artikel 17

1. Varje medlemsstat ska inritta effektiva och
tillgdangliga klagomalsmekanismer och medel
for att sdkerstilla att nationella lagar och for-
fattningar till skydd for hushallsarbetare upp-
fylls.

2. Varje medlemsstat ska i enlighet med natio-
nella lagar och forfattningar utarbeta och ge-
nomfora atgirder for yrkesinspektion, tillamp-
ning och pafoljd med vederborlig hinsyn till
hushallsarbetets speciella karaktir.

3. Sédana étgérder ska i den mén de ir foren-
liga med nationella lagar och forfattningar fore-
skriva villkor for tilltrade till hushallets lokaler
med vederborlig hdnsyn till respekt for privatli-
vet.

Artikel 18

Varje medlemsstat ska genomfora bestimmel-
serna i denna konvention, i samrad med arbets-
givarnas och arbetstagarnas mest representativa
organisationer, genom lagar, forfattningar samt
genom kollektivavtal eller ytterligare atgéirder
som dr forenliga med nationell praxis, genom
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tice, by extending or adapting existing meas-
ures to cover domestic workers or by develop-
ing specific measures for them, as appropriate.

Article 19

This Convention does not affect more favoura-
ble provisions applicable to domestic workers
under other international labour Conventions.

Article 20

The formal ratifications of this Convention shall
be communicated to the Director-General of the
International Labour Office for registration.

Article 21

1. This Convention shall be binding only
upon those Members of the International La-
bour Organization whose ratifications have
been registered with the Director-General of the
International Labour Office.

2. It shall come into force twelve months after
the date on which the ratifications of two Mem-
bers have been registered with the Direc-
tor-General.

3. Thereafter, this Convention shall come into
force for any Member twelve months after the
date on which its ratification is registered.

Article 22

1. A Member which has ratified this Conven-
tion may denounce it after the expiration of ten
years from the date on which the Convention
first comes into force, by an act communicated
to the Director-General of the International La-
bour Office for registration. Such denunciation
shall not take effect until one year after the date
on which it is registered.

2. Each Member which has ratified this Con-
vention and which does not, within the year fol-
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att utvidga eller anpassa befintliga atgérder till
att omfatta hushallsarbetare eller i tillimpliga
fall genom att utarbeta sirskilda atgirder for
dem.

Artikel 19

Denna konvention paverkar inte gynnsammare
villkor som tillimpas pa hushallsarbetare enligt
andra internationella arbetskonventioner.

Artikel 20

Ratifikationsdokument avseende denna kon-
vention ska sindas till Internationella arbetsby-
rans generaldirektor for registrering.

Artikel 21

1. Denna konvention ska vara bindande en-
dast for de medlemmar av Internationella ar-
betsorganisationen vilkas ratifikationer har re-
gistrerats hos Internationella arbetsbyrans ge-
neraldirektor.

2. Den triader i kraft tolv manader efter den
dag dé ratifikationer fran tvd medlemsstater har
registrerats hos generaldirektoren.

3. Ddrefter trader konventionen i kraft for var-
je annan medlemsstat tolv méanader efter den
dag dé dess ratifikation har registrerats.

Artikel 22

1. En medlemsstat som har ratificerat denna
konvention kan siga upp den sedan tio ar har
forflutit fran den dag da konventionen forst tra-
der i kraft, genom en skrivelse som sinds till
Internationella arbetsbyrans generaldirektor for
registrering. En sddan uppsédgning far inte ver-
kan forridn ett ar efter den dag dé den har regist-
rerats.

2. Varje medlemsstat som har ratificerat den-
na konvention och som inte inom det ar som



lowing the expiration of the period of ten years
mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this
Article, will be bound for another period of ten
years and, thereafter, may denounce this Con-
vention within the first year of each new period
of ten years under the terms provided for in this
Article.

Article 23

1. The Director-General of the International
Labour Office shall notify all Members of the
International Labour Organization of the regis-
tration of all ratifications and denunciations that
have been communicated by the Members of
the Organization.

2. When notifying the Members of the Organ-
ization of the registration of the second ratifica-
tion that has been communicated, the Direc-
tor-General shall draw the attention of the
Members of the Organization to the date upon
which the Convention will come into force.

Article 24

The Director-General of the International La-
bour Office shall communicate to the Secre-
tary-General of the United Nations for registra-
tion in accordance with Article 102 of the Char-
ter of the United Nations full particulars of all
ratifications and denunciations that have been
registered.

Article 25

At such times as it may consider necessary, the
Governing Body of the International Labour
Office shall present to the General Conference a
report on the working of this Convention and
shall examine the desirability of placing on the
agenda of the Conference the question of its re-
vision in whole or in part.
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foljer pa utgangen av den i foregdende punkt
nidmnda tiodrsperioden gor bruk av sin uppsig-
ningsritt enligt denna artikel, ska vara bunden
for ytterligare en period om tio ar och kan dér-
efter séiga upp konventionen inom det forsta aret
av varje ny tioarsperiod pa de villkor som fore-
skrivs i denna artikel.

Artikel 23

1. Internationella arbetsbyrans generaldirek-
tor ska underritta samtliga medlemmar av In-
ternationella arbetsorganisationen om registre-
ringen av alla ratifikationer och uppsidgningar
som har tagits emot fran organisationens med-
lemmar.

2. Vid underrittelsen till organisationens
medlemmar om registreringen av den andra ra-
tifikation som har tagits emot, ska generaldirek-
toren gora medlemmarna uppmérksamhet pa
den dag da konventionen trider i kraft.

Artikel 24

Internationella arbetsbyrdns generaldirektor
ska, for registrering i enlighet med artikel 102 i
Forenta nationernas stadga, ldmna Forenta na-
tionernas generalsekreterare fullstindiga upp-
lysningar om samtliga ratifikationer och upp-
sdgningar som har registrerats.

Artikel 25

Nir Internationella arbetsbyrans styrelse finner
det nodvindigt, ska den ldamna Internationella
arbetsorganisationens allmidnna konferens en
redogorelse for tillampningen av denna konven-
tion och dvervidga om det finns anledning att
fora upp fragan om att revidera den péd konfe-
rensens dagordning.
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Article 26

1. Should the Conference adopt a new Con-
vention revising this Convention, then, unless
the new Convention otherwise provides:

(a) the ratification by a Member of the new
revising Convention shall ipso jure involve the
immediate denunciation of this Convention,
notwithstanding the provisions of Article 22, if
and when the new revising Convention shall
have come into force;

(b) as from the date when the new revising
Convention comes into force, this Convention
shall cease to be open to ratification by the
Members.

2. This Convention shall in any case remain in
force in its actual form and content for those
Members which have ratified it but have not rat-
ified the revising Convention.

Article 27

The English and French versions of the text of
this Convention are equally authoritative.

Artikel 26

1. Om konferensen antar en ny konvention,
varigenom denna konvention revideras, och den
nya konventionen inte foreskriver annat:

a) ska en medlemsstats ratifikation av den
nya reviderade konventionen anses i sig innebi-
ra omedelbar uppsigning av den hir konventio-
nen, utan hinder av bestimmelserna i artikel 22
ovan, om och nir den nya konventionen har tritt
i kraft,

b) ska, fran den dag da den nya reviderade
konventionen triader i kraft, denna konvention
upphora att vara ppen for ratifikation av med-
lemsstaterna.

2. Denna konvention ska likvil forbli gillan-
de till form och innehéll fér de medlemsstater
som har ratificerat den men inte den nya revide-
rade konventionen.

Artikel 27

De engelska och franska versionerna av denna
konventionstext har lika giltighet.

Elanders Sverige AB, 2024
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